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BSMLEL

Hands of Cub

WFTU solidarity campaign with the people of Cuba
 BSNLEU extends solidarity for signature campaign programme.

BSNLEU expresses its solidarity with the working class and people
of Cuba in their struggle against the U.S. economic blockade and
external interference. The union supports the global campaign
launched by the World Federation of Trade Unions (WFTU), Cuba
is not alone! — Firmo por Cuba,” demanding the lifting of the
blockade, removal of Cuba from the U.S. State Sponsors of
Terrorism list, and respect for Cuba’s sovereignty. BSNLEU appeals
to all its members, employees, pensioners, and democratic-minded
citizens to participate in the signature campaign and strengthen
international solidarity with the Cuban people.




BSNL EMPLOYEES UNION

ANDAMAN & MICOBAR

8" CIRCLE CONFERENCE

A% Sum Sea Resort, Middie Point, Part Blale
D408 2038 (Sunday)
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The 8" Circle Conference of the BSNLEU, Andaman & Nicobar Circle, was held at Sun Sea Resort,
Port Blair, on 24" May, 2026. Com. M. Vijayakumar, All India President, inaugurated the conference
and addressed the gathering on the challenges faced by BSNL employees, including pending
wage revision and issues arising from privatisation policies. During the delegate session, reports
and audited accounts were presented and adopted unanimously. Resolutions on employees’
demands were also passed. A new Circle Committee was elected with Com. M. Rajendran as
President, Com. S.P. Kalairajan as Circle Secretary and Com. Abdul Aziz as Treasurer. In the
Open Session, Shri V.S. llanthirai, ITS, CGM, A&N Telecom Circle, assured consideration of
employees’ demands and emphasised telecom development and staff welfare. Shri B.
Chandrachoodan, General Secretary, CITU State Committee, and several BSNL officers and trade
union leaders also addressed the conference. The conference concluded with a vote of thanks by
newly elected Circle Secretary Com. S.P. Kalairajan. Members from various outstations participated
in the event. The following office bearers were unanimously elected.

President : Shri M. Rajendran, MD, Port Blair.
Vice-presidents :
: (1) Shri M. Subramani, ATT, Port Blair.
: (2) Shri B. Ravichandran, MD, Port Blair.
: (3) Smt. S. Rajeshwari, ATT, Port Blair.
: (4) Shri Kishen Gupal, ATT, Port Blair.
: (5) Shri Ravi Kumar, ATT, Garacharma.

Asst. Circle Secretaries:

:(2) Smt. R. Rajeshwari, TT, Port Blair.
:(3) ShriT. Abbas, JE, Neil Island.

Circle Secretary : Shri S.P. Kalairajan, Retd. JE.

: (1) Shri Chittaranjan Biswas, TT, Port Blair.

: (4) Shri Jaipal Gidh, ATT, Port Blair.

: (5) Shri V. Ananthan, TT, Port Blair.
Treasurer : Shri Abdul Aziz, TT, Wimberlygun;.
Asstt. Treasurer: Smt. Chandrawathi, TT, Port Blair.
Organising Secretaries:

(1) ShriY. Gopal Rao, ATT, C/Bay.

: (2) Shri Srinivas, TT, Kamorta.

: (3) Shri Narayan M. Pawale, JE, Hut Bay.

: (4) Shri M. Devaraj, ATT, Rangat.

: (5) Smt. G. Krishnakumari, TT, Port Blair.

: (6) Shri Brij Bihari Choudhary, ATT, Diglipur.

: (7) Shri Munnuram, ATT, Wimberlygun;.
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Edctorncal

AUAB meets DoT on 3" PRC

- A constructive initiative.

The recent meeting between the leaders of the All Unions
and Associations of BSNL (AUAB) and the Joint Secretary
(Administration), Department of Telecommunications (DOT), Shri
K. Balaji, marks an encouraging development in addressing some
of the long-pending concerns of BSNL employees and pensioners.
The participation of senior DOT officials, including Director (PSU)
Shri Raithi Madhav Rao, reflects the importance of being attached
to these issues at the policy level.

At a time when BSNL is steadily strengthening its position in
the telecom sector and playing a vital role in implementing key
national initiatives, the concerns of its workforce deserve serious
attention. The AUAB leadership rightly emphasized the urgent
need for approval of the Third Pay Revision Committee (3rd PRC)
benefits and the wage revision agreement signed between BSNL
management and employee representatives. These are not merely
financial issues; they are matters of fairness, recognition, and
motivation for a workforce that has stood firmly behind the revival
and growth of the company.

As a strategic telecom organization serving national interests,
extending connectivity to rural and remote areas, and supporting
critical government projects, BSNL occupies a unique position.
Therefore, the demand to consider pay revision beyond the narrow
framework of the “Affordability Clause” is both logical and justified.

The meeting also highlighted concerns relating to pension revision,
an issue of great importance to thousands of retired employees who
contributed significantly to building and strengthening the telecom
infrastructure of the country.

Equally noteworthy was the broader discussion on BSNL's future
growth, revenue enhancement, service expansion, employee
welfare, and human resource development. The fact that the
dialogue focused not only on employee demands but also on the
long-term strengthening of the organization demonstrates the
constructive and responsible approach adopted by the AUAB
leadership.

The willingness of the DoT leadership to listen to the concerns
raised by AUAB is itself a positive signal. BSNL’s continued
progress depends not only on investments and technology but
also on the confidence, commitment, and morale of its employees
and pensioners. Timely decisions on pay revision, pension-related
matters, and other long-pending issues will further strengthen that
confidence and contribute to the organization’s growth.

The AUAB-DoT meeting represents a meaningful step towards
resolving long-standing issues and creating a more positive
environment for BSNL's future. Employees and pensioners can
draw encouragement from this development and hope that the
constructive discussions will soon translate into concrete and
favorable decisions.
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AN PR TR TGUal DI Sie | JATh
— Q& TAHD TBc

3ifeT YR TS THRITA it SIedu-vel (TUan) & sl qen
REIR TAHT (S[) B TG<h Aied (YRA), 5 D. STefrSil & ord &ref &
H g¢ 9o, AIUHUT HHARAT Td YRR &1 e q9F 4§ Wl 3d
RIS B G B el A U Sz de Ueel & | 39 900 4§ Sic B IR
S1fereRE, foret fereres (o) <h <l Aera <ma o enfivet &, 1 riery
9 919 B G ¢ 5 37 FeT B NTa TR IR TR & <@ o7 W& |

T W, O ivhuEave qREER & H fRaR et Reafy
A PR & & AR AE@QUl I TEAl B BRIFGIT | EH YD
91 <@ E, SHB PHANRAT B FHRATS W THRA F &= e S
AT SAERIS & | WU ~iged 7 Ifed w9 AR Iaq7 GAIeT0r |k
(TR TR & Al T2 UaTETe Eee 3R HHaRT gfaffeEy
& I gY 99 JARIET0T SESIK Bl ¥ TG < D STaRIS U e
&1 I et fxig e 781 8, 9fcd 99 aRied & U0 =, 99 3iR
IR & TR & R U b GegR IR I geargde are fean ¢ |

ISR f&T 1 T R ATl T UMD GREAR A6 & w9 |, TFoT
T GX-RIST &30 b 9 GrIETE Ggam AN ARPR Bl Fea g0l TRATTAIS
BT FHLT < A ATHTATS BT U fIRTE T & | $AAT, I GAIE0 &
Y TR Bael ' TET—&THd] WA (ABrSAfere) Feiret)’” & ol A |
3T TGP TR BT BT AT 7 Bba ANiebep &, Fiod JuiT: =TT A 5 |

Yo | T TS ¥ WO el ) @ 99l g8, W S9N
JaTvga PHARA B U AT weaquf & e 39 & §REER
JEEREAT & A 3R S9 gge 99 H He@yul IrEE e
PHAN BeT0T TAT AT TG (TIAR) IRy SRY =aaes fawadi v
TS T4l W SeiEd @ | I8 92 & HaR dael HHARAl B AN aP
AT T TP TS DI SEHPTRT Forgll TR A1 Bfed <81, TGO ]
BRI SUAY Y IS U9 STREN RCHI BT T w9 | Il 5

WU gRT SOl ¢ Ja&l B 1 & Ui e Tg@ B GHRAD
TR I U SATESHD Hhd & | SITHTTA B RO W daer fHaer
AR Trenfirer W & ¥R T8 BRI, Ifed SHB FHARAT AR YIERI B
e, gfagan 9o Aee W T W SR & | AT g,
e |IE A dT 3T S W | AfId Yl IR GHdeg U 39
faearr @1 @R Yag B qA WIS B [JBr B T A GG BN |

TYUAI-Sic B I8 IS @9 AT ¥ Al TEISh & qHie
P faen 4 ve wrefe wew ¥ den fivaveava ¢ vfesy o fov
s FHRIHAS AR & AT B 3 S 1 FHar) iR
JeMR S99 Ugel 9§ SIMRd 8 Whd & SR IE IYET HY Ahd

& 3 T =9} Wy @ A9 v ergaqe (IOl H1 wy A |
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1)

6)

BSNLEU is the fighter and BTEU is the betrayer.

BTEU is spreading lies that, BSNLEU has not done
anything for the employees. Hence, we are giving the
following details for the information of the employees.

BTEU is affiliated to BMS. Both BJP and BMS are
affiliated to RSS. BJP is ruling this country for the
past 12 years. BTEU leaders are very close to the
ruling BJP and they are frequently meeting the BJP
ministers and taking photos. But, how many issues
of the employees have been settled by the BTEU?

A big zero.

In 2007, BSNLEU settled Wage Revision (2nd PRC)
with 30% fitment. (BSNL was earning profit at that
time). This was a landmark achievement. Thereafter,
BSNLEU played the leading role in the settlement
of 78.2% IDA merger, which gave a big financial
benefit to the employees. BTEU has no role in these
achievements. It is misleading the employees by
saying that, the 2007 Wage Agreement was bad.

In India there are 272 Public Sector Companies(PSUs).
Out of these, 63 are loss making PSUs, including
BSNL. Government says no Wage Revision for the
employees of loss making PSUs. Out of the 63 loss
making PSUs, Wage Revision Agreement has been
signed only in BSNL. This is a historic achievement
of BSNLEU for the working employees in BSNL.
But, BTEU spread lies that, BSNLEU has not done
anything for the working employees.

Wage Revision Agreement of the Non-Executive
employees was signed on 08-10-2025. BSNL Board
of Directors has already recommended the Wage
Revision to the DoT. BTEU is close to the ruling
BJP. But it has not done anything for getting the
government approval for the Wage Revision. Why?

More importantly, BMS is the Recognised Trade
Union in MTNL for long years. But, BMS has not
been able to sign the Wage Revision Agreement in
MTNL. At the same time, BTEU&BMS is trying to fool
the employees in BSNL, by saying that they will settle
everything for the employees, if they get recognition.

In 2019, all the unions and associations went
on a 3 day strike under the banner of the AUAB,
demanding settlement of Wage Revision (3rd PRC).
But, Com.R.C.Pandey, General Secretary of BTEU,
betrayed the employees and withdrew from the strike
even before it started. Employees must understand
that, BSNLEU is the fighter and BTEU is the betrayer.

Earlier, Non-Executive employees were getting
only 2 promotions, on completion of 16 years and
26 years, without any extra increment. BSNLEU
implemented NEPP according to which employees
are getting 4 promotions, with one extra increment in
each promotion. Beyond this, many employees are

getting 5th promotion in NE 12 pay scale. All these
are the achievements of BSNLEU.

Now, BSNLEU has already demanded implementation
of a New Promotion Policy for the Non- Executive
employees. Pending this, BSNLEU has demanded
that the Non- Executive employees should also get
promotions on completion of every 5 years, at par
with the Executives. Management has already formed
a Committee for settling this demand. But, BTEU is
spreading lies that, BSNLEU has not done anything
regarding promotional policy.

IDA increase to BSNL employees w.e.f 01-01-2026
and 01-04-2026 were not paid. The DPE made a
conspiracy to deny payment of IDA increase to BSNL
employees. Even though BTEU is close to the Ruling
Party, it remained as a silent spectator. But, BSNLEU,
played a leading role under the banner of AUAB and
organised many protest actions, created compulsion
the DPE and the DoT and ensured payment of IDA.

10) BSNLEU has already demanded that, the higher pay

scale implemented in the DoT for JE cadre should
be implemented for JEs in BSNL also. BSNLEU has
also demanded higher pay scales for the Sr. TOA and
Telecom Technician cadres. But, BTEU is spreading
lies on this issue.

11) BSNLEU is not affiliated to any Central Trade Union. It

is being run by the democratically elected leadership.
In accordance with the provision of the Labour Law,
BSNLEU is utilising the knowledge and experience of
the senior leaders, who are retired, for the welfare of
the employees. What is wrong with this? In BSNLEU,
the Central Office Bearers and Circle Secretaries
belong to different political parties and ideologies.
Thus, BSNLEU is following true democracy. But,
BTEU is affiliated to the BMS and following their
ideology.

12) The 4 Labour Codes, implemented by the BJP

government, have converted the Indian working class
into modern day slaves. BSNLEU has heroically
fought against these 4 Labour Codes, together
with the 10 Central Trade Unions. But, BTEU has
cooperated with the government in implementing the
4 Labour Codes.

13) Above all, even today, BSNL is a 100% government

company. This has been achieved only because of
the leading role played by BSNLEU in organising
many historic joint strikes and other campaigns,
against disinvestment and privatisation. Do not forget
that, the BTEU has not participated in any of those
joint strikes. It has always been a betrayer.

Continue to support BSNLEU.
For a bright future for the employees.
For the prosperity BSNL.
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Faf NEEY fIvarema B are e 2

3y F8 3T YOR IR @ © 6 fuaraasy |
ARGl & fav go ff T8 fe B gafar sl
P IHeR & fay fEfaRed de wga feg o @
1) ALY, ATATE” | Wag B W &R dieAes
SM1 8 IRUHTE ¥ e o | fUsel 12 a6l Ao a9 @
W 5| ARy B N AIRog 9ol & e AR A 9
AR el § Jon ST WY wie Regard 1 afed 9a1sy,
ALY, T FHAIRAT B TN TS BT FAEE FREAT B,
TR ¢ 7|
2)d9 2007 HNTATATALY - 3 0 fcrere fhete B e e
e (fexira Tram=) 1 T BRI | S [HI ST
oY H o ) I8 U ViaeiRie Sty off | 39 a1 78 .2 e
IS faerg &1 A HRM § A deduavasyg 7 sl g
g, Ry wtariRal &1 9 snfdfes e firer | 37 Suerfey
q Y F 1S fAept 78 N | 39D T[aS[@ I8 FHARAT DI IS
PEPY ARTE IR <81 & & a9 2007 BT Iq9 TSI RIS o |
3) IR ¥ FA 272 AEANE &F B IuHH (§Uery)
&1 T ¥ 63 qvy, e deaeea o wfie &, we 7
el Y& & WRBR P Bl & (& b arel Gowy & HHanal
BT I FEA T& frerm | AfFT 7 63 B el Growy, #
I dTFTATA | G a9 GHNET G TR EAER g
%1 SuaTTUe & FRRG FHARA & e 78 droaeTversy 6
e YfERie IUAfY ¥ 1 39S SavE ALY I8 38 Bell @
& % Sroquversy ¥ SRR SHaRal & g go Wt T8 |
4) AA-TONEYCd FHATRAT BT I FLNET A
"08—10-2025" &I SRR g | Sgauver Fawed Heel
TEel & I FeNE & RwmRe S B A g B | Mg,
IRAG ATSTT & fehe BIM T <A1 BRAT &, A S+ I+ F2Ne
BT ARBN AR faeT & forw o o 781 b | enRer il ?
5) g Hea Q! 1 e & b drowed &% asl & * gHeee
H Al I &S AT & | $b g 98 AT H 37T
TS I TN TSI 81 BT FH! | T AR, ey /Sreaed
AT B HHANRE P T8 HEPR 7 T DY PRI PR 381 & b
I I AT et 1€ 1 g8 HHATRAT DI [ TR 8 PR < |
6) T 2019 ¥ I FNEA (JNT WISRA) B 71
B AHR G G IR THAINIGRET 7 TgREl B dR
el M R seara &1 omea™ fan o | «ifed didgy,
T HENfd B, IR, TS 7 FHARA & w1ef fearama
fpar ok Bearel Yo B ¥ Uge & SEY ST @ |
e FIST B, Safh ey fvarTE $RA e e sl
7) UESl AM-TOagcd HHATRAT PN Pael A TRIIE!
A i - 16 qd iR 26 W H IT W BN W — T8 N
R foelr ofaRe aaghg & | digautersyg 7 Tagdd
AR BRI, T Sfqid PHARA B AR QIR qe

TAF TR IR UH ST da-gfg et g1 san
& TE, IMH HHAIRAl Bl TAS—12 I H giEdi
R A e & B A 9N STt deavtesy 2

8) 3/ TRy 7 A-Teiayfed PHARAT B forw
TS TR Y AR SR DA SO Bl 6D AR B
T NTACATASY AN B & b A-wreiagfea wHaral
P N welggfeal ¥ TE YIS Ud 99 A Ja T BN W
I & Y| YO F 39 AN P FGHIEN S U GAfd
§ T FR D ¥ TS TravE NG, T8 S Bl @ B
& weI=T T & w9y § Svauavasy T §B T (BT |

9) “01-01-2026" T "01-04-2026"" 9 TF
LT Fhg H1 T AT PHARAT BT Tal fHam
TR T UHTATe HHARAT B g ghg A afd
A B AR A | I Y e g b he B
BT I@ BRAT &, TR N T8 qPae® I <@ | g0 AW,
FUATITARg 7 TYUE P TR T Sl e MW gu
e ki PRiwH SRS by, ddE ok et W) T
TAT TAT IA: IS Ihg & AW GHRET H |

10) §THTATAZY T UEel & HFT B & b S A
SR | B AU AR ST 99EE B ivHTEte & iy
PHARAT R A @ fbar o | s yeR /AR deie
T CAIpE SHIRRA " Halt & forg f Seg dqqEE @
| BT TS 1 AfBT 39 qg R A GEEY 370 TR IR @ B

1 1) SreaTTerRy R ff e ¢ IR & Aeg el § |
TP AT ABdiG & ¥ Faifid Sge g e o ¥
54 BT B WAL & AR, STHTATAZY BHAREAT B fod A
37T FaTg< aReS TTell & 9 SR SIJHT BT SYANT P ¢ |
S e 1 87 STy & el TRIS SR Afhd
g Rl Tomifas gl R faReRTe & o &1 39 TR
STy, ARKI® B Bl GIef HRa & | (b iR,
AT | Fog & AR I B FAARYRT FT IR0 FRAT T

12) 9ol WRPR §RT A T M0 IR 59 dfearsli (4
TR PIed)”’ T AR FoIGR a4 BT YD T BT [T I
& &1 SivATaversy 7 10 B oS YR @ e feex
T AR 2 Hfedrsll @1 qRagdes iy | sefe Sy
3 H9 |ARAisl B AN BRA H URDR DT HedI b |

13) 999 9g&x, 3 HI §Ilvaeava 100 wfaerd
RPN YA B | I8 BIA AT A9 B bl FafP
fafaer ok fooleror & faeg ST sMe fyeiie
SEGIESSIGIISEIRCIE R I ECINS IS NG ED S B P ()
MR | I8 w9 qfew 6 988y 7 S @Y™ sead 4 9
Bl & A 9 T8 o) S e favarTed @ e B

" ACHTATASY BT AHA T I
"HHAIRA B Soudd ufas & fog)”

"drgaTTa & wfg @ forgl’”
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BSNLEU leaders discussed important issues with
the Director (HR) on 01.06.2026.

Com.Animesh Mitra, General Secretary
and Com.P.Abhimanyu, Vice President, met
Dr. Kalyan Sagar Nippani, Director (HR),
yesterday the 01.06.2026, and discussed
certain important staff issues. The details are
as follows:-

(1) Acute delay in the settlement of HR
issues.

The leaders expressed their anguish over
the inordinate delay in the settlement of
HR issues of the Non-Executives. They
pointed out that, many issues are being
continuously discussed with the Director
(HR), but none of the issues is getting
settled. The Director (HR) assured that, a
review of the settlement of the HR issues
taken up by BSNLEU, will be done shortly
with the senior officers in the Corporate
Office.

(2) Revision of Allowances.

On this issue, the leaders stated the
following:-

The Management has already constituted
a Committee for the Revision of the
Allowances of the employees. It is
already one year since the Committee
is constituted. However, the Recognised
Unions have not been provided with an
opportunity to place their views before
the Committee members. It is demanded
that immediately the Recognised Unions
should be given the opportunity to place
their views before the Committee. The
Director (HR) assured to do the needful.

(3) Removal of discrimination between the
NEPP of the Non-Executives and the
EPP of the Executives.

As per the decision of the National
Council, the Management has constituted
a Committee to look into the demand of
removing discriminations between the
NEPP and the EPP. It is already one year

(4)

()

(6)

since the Committee is constituted. The
leaders demanded that, the Recognised
Unions should be given opportunity to
place their views before the Committee.
The Director (HR) assured to do the
needful.

Non-payment of 3 instalments of DA to
the casual labourers and TSMs.

The leaders pointed out that 3 instalments
of Das have become due from 01.01.2025,
01.07.2025 and 01.01.2026 and that there
is inordinate delay in the payment of these
DA instalments to the casual labourers
and TSMs. They demanded that the DA
instalments should be immediately paid.
The Director (HR) stated that needful
action would be taken.

Rule-9 transfer of JEs.

Seven JEs have been given temporary
transfer under Rule-9 from Punjab,
HP, Haryana and NE-I circles to UP
(East) circle. Now, these JEs are being
pressurised to go back to their parent
circles. The leaders pointed out that, all the
4 circles of Punjab, HP, Haryana and NE-I
are surplus circles and UP (East) is also a
surplus circle. Hence, they demanded that
these 7 JEs working in UP (East) circle
should not be relieved. The Director (HR)
assured to look into the issue.

Special arrangement for conducting
LICE

The leaders highlighted the issue of
conducting the LICE in circles where
insufficient vacancies are adversely
affecting the career progression of
employees. Particular attention was drawn
to the case of Punjab Circle, which requires
special intervention by the Director (HR),
as assured during the last Formal Meeting.
The Director (HR) assured that the matter
would be examined and appropriate action
would be taken.
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01.06.2026 Pl ATATATASY A1l - Feerd
(TFSIR) & I HEadql {21 IR =i Y

&4, srfeer s, werdfed va wra. 0.
=y, SUregel 3 faA1d '01.06.2026"
P FRY® (TIIAR), . HeAw AR O
T 9§ GATwa o T FHAMRAT F AT HB
Heaqul gei R =4l &l | == o1 f3aRur FFgaR 5
(1) TR ¥ 93 AWl & fuer 9 safee
faeig

TS 7 AFA-TISiaged HHAMRAT & TR
IS ATl & FUeH H 8 X8l ST SR O% TN
T a<h &l | S8iM S fb 3eh HEl R fHagre
(TIIR) & 1Y AR Tai Bl off & &, Afp
ST ¥ fEA @1 N gEeE 98 @ ]E g | e
(TASR) =1 SR f b Suauversy g1 Saw
Y TR A A & e B ¥ & HRARe
PRI B TRS SITEBINAT B H1T FHET Bl ST |
(2) w=di &1 |ENEN

39 fawg o= waeil 7 freeifolRaa ard =i -

YO W HHAIRAT & WA D FAEE B forw
Tl B TP AMfd &1 o &) o ¥ 9ffd &
ST P TH q9 I gl & | 9 dagE A
T AT Bl AR B gHET S7UAT veT &
P AqAX & I T T A |7 A @ fH
I U (a1 Pl deblel QAT & FHE
M fIaR e @1 eragaR far Wiv | fAswrs
(TIRAR) 7 AATID HRATS DI BT AT 2T |

(3) AF-TTellagfed & TSIl 921 Yieiiaygfea
3 SN B T/ A9 T HIAT

R URYE @ MU B SgER, Yeed |
TG T SO0 B G Ao HGHE B oaE
PRA DI AN W AR B 2g T aRfT T1fed &
& | FAfT & TS DT N UH a¥ 1 g ¢ | Fansh
A A e A ura g @ e @

JHET U1 UeT XA BT JaR 371 v | e
(TIRIR) ¥ SMaTAD BHIRATS B BT AL 3T |

(4) Bojerel OGNl T4 CITHTH Bl ST DI 3
fopedl &1 ™ = B

wqrell 7 gam@r fb '01.01.2025", “01.
07.2025" M “01.01.2026" & ST &
A fpedd <7 &1 gl &, Al dojeral Fergyl g
CUHTH BT 37 fhedl B PAM A A SAH
foee & <& &1 S " @ b 39 v feed
P qDIel WA BT SQ | Feere (TI9TR)
- HEl 6 S 999 H aedd HRAS Pl S |

(5) 91g o fFRIH—9 & S ia IRl

ToTe, TdY, ERATON T2 THE— 1 el & |A1d oig
B FRF—9 & Sl s U & dT (qd) Afber
H TIFRT fha1 1 8| 319 37 Ois IR 39 e
Afbe! | qIE ST 6T SS9 IR S Y@l 8 | Aareh
= g 3% 9o, Tadn, sRAT va Tg—- 1 — AR
|fder siferer et & Tem gui (qd) 91 o srfermr
|idhel ¢ | sfere S AN &1 fh @ (q9) Afber
H BRI §7 AT OIg D! aras 39T WY | fHewrs
(TFSTR) =1 S AFe] IR foaR &= &1 3Meara o |

(6) TaemgHrs mufvra &= @ fog faeren
AR

Aqrel | B9 Afdhell # UARENS IMrfed
TN & BRI FHARAT & Jar~Id Td BRI
TR gfidgel w9 | yuifad B <@ B faRRr Wy
I YoNg Afdhel & A SorT T, e forw
fAoel SlaTRe Jo& A faT M7 Seardd & ogaR
FIReT® (TIRIR) & faRTeT Bqery &l STaegdhal 9dTg
T8 | A9 (TEeIR) 7 envarH fen fh 59 fawy
P S P SN JoO SYGeh DRATS Dl S |
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Items for discussion in the forthcoming
National Council meeting.

Review of old items

The following issues were discussed in the
National Council meeting held on 13.01.2025 and
in the Formal meeting held with both Recognised
Unions on 18.02.2026. The minutes of both
meetings were also issued, and the Management
Side assured that necessary action would be
taken on the demands raised by the unions.
However, it is unfortunate that more than one and
a half years have passed and these issues remain
unresolved. Therefore, a review is necessary to
ensure their settlement without any further delay.
The issues are as follows:-

(1) Removal of discriminations between the
EPP and the NEPP — non-implementation
of the decision taken in the 40th meeting of
the National Council held on 13.01.2025.

(2) Inclusion of union representatives in the
Committee for Revision of Allowances.

(3) Sanctioning of Festival Advance to the
employees.

(4) Revision of the wages of the casual labourers
on 7th CPC pay scale.

(5) Inordinate delay in sanctioning special
incentives and concessions to the employees
posted in Kashmir Valley.

(6) Non-Implementation of the DoT order on
payment of retirement benefits, pending
verification of caste certificate.

(7) Declaring results of the JTO LICEs conducted
in Punjab circle, for the vacancy years 2015-
16, 2016-17 & 2017-18.

(8) Denial of career progression to the
outstanding sports personnel.

(9) lIssuance of PO letters to officials recruited by
BSNL but recommended by the High Power
Committee held in DoT period.

(10)Extension of time period for the candidates
who had already transfer on deputation
under Rule-9. Action should be taken to
grant the applications also under Rule-8.

(11) Supply of liveries to the employees.

New items to be discussed.

(1) Implementation of Wage Agreement of the
Non-Executives: The agreement reached
between Management and the Recognised
Unions on 08.10.2025 and BSNL Board had
recommended it to the DoT on 12" February,
2026 to get the approval of the Government.

(2) Discrimination in the reimbursement of
the cost of mobile handset - requesting
for extension of the facility to all the Non-
Executive cadres: Though the Management
Committee had accepted the demand of
Unions but ultimately BSNL Board had not
considered. As BSNL has improved the
financial parameter in this year so BSNL
Board should review the decision.

(3) Reconsideration of the decision to
suspend Sports Activities in BSNL: The
Staff Side had submitted a representation
on 02.03.2026 requesting the Management
to reconsider its decision to suspend all
sports activities in BSNL. The representation

highlighted issues such as withdrawal of
practice time and special leave, restrictions
on participation in national events, stagnation
in career progression, and the negative
impact on sportspersons. However, no action
has been taken so far. Therefore, the issue
may be reviewed and settled without further
delay.

(4) Neglecting of the circles with hilly and far
flung terrains in the matter of sanctioning
of staff: The Management has announced
the staff justification after reviewing the cadre
restructuring in the year 2020. Staff Side
wants to review the staff strength particularly
for those circles who are in geographically
based on the hilly area specially Himachal
Pradesh, Uttarakhand, Sikkim and Jammu
& Kashmir.

(5) SAB contribution to the Direct Recruitee
in BSNL up to 30%: Staff Side has
already urged upon the CMD BSNL, to

[ Tele-Crusader (@  Juy2026 [N/



implement the 2" PRC recommendation
on Superannuation Benefits (SAB) for
BSNL-recruited employees. While the 2™
PRC recommended SAB contribution at
30% of Basic Pay + DA, BSNL is currently
contributing only 25.1%, leaving a shortfall
of 4.9%. BSNLEU has demanded immediate
action to remove the shortfall and protect
the retirement benefits of BSNL-recruited
employees, including Non-Executives.

(6) Special arrangement needed to conduct
LICE in circles facing shortage of
vacancies: Following discussions in the
Formal Meeting with Director (HR), the
Corporate Office has initiated LICEs in
various cadres. Recently, the JTO LICE
for JEs was conducted, and examinations
for JE and TT cadres are expected shortly.
However, in some circles, LICEs could not be
held due to a shortage of vacancies. The staff
side urges the Management to make special
arrangements so that eligible candidates in
these circles are also provided an opportunity
to appear in the LICE.

10" Membership Verification to be held
through secret ballot without delay:
Both Recognised Unions have already
requested the Management to conduct the
10th Membership Verification through secret
ballot, as done in previous verifications.
Since the tenure of the present recognition

has been extended only up to 16.07.2026.
The Staff Side urges the Corporate Office
to issue the natification immediately so that
necessary arrangements can be made by the
circle administrations without further delay.

(8) Denial of formal meetings by CGMs
of Tamil Nadu and Chennai Circles:
It has been brought to the notice of the
CHQ of both Recognised Unions that the
administrations of Tamil Nadu and Chennai
Circles are reluctant to hold formal meetings
with the unions. The issue has already been
discussed with Director (HR) and PGM
(SR). The Staff Side requests the Corporate
Office to issue suitable instructions to the
concerned administrations to ensure that
regular formal meetings are held between
CGMs and the Recognised Unions in both
circles.

(9) Violation of Non-Executive Transfer Policy
in certain circles: It is unfortunate that some
circle administrations are issuing large-scale
transfer orders in violation of the existing Non-
Executive Transfer Policy, causing hardship
to employees and unnecessary expenditure
to BSNL. For instance, in Gujarat Circle, a
large number of JEs have been transferred to
far-off locations away from their hometowns.
Such issues should be resolved through
discussions between the Recognised Unions
and the circle management.

In a significant development in the ongoing struggle
for the 3rd PRC and wage revision for BSNL
employees, a significant delegation of the All Unions
and Associations of BSNL (AUAB) met Shri K. Balaji,
Joint Secretary (Admn.), DoT, on 09.06.2026. The
meeting was also attended by Shri Raiti Madhav
Rao, Director (PSU), DoT. The AUAB delegation
comprised Com.Chandeshwar Singh, Chairman,
AUAB and General Secretary, NFTE BSNL; Com.
Animesh Mitra, Convenor, AUAB and General
Secretary, BSNLEU; Com.M.S. Adasul, General
Secretary, SNEA and Com.N.D. Ram, Former
General Secretary and Chief Patron, SEWA BSNL.
At the outset, the AUAB leaders submitted a
comprehensive memorandum demanding immediate
approval for the 3rd PRCéWage Negotiation for the
BSNL workforce. During the detailed discussions,

Affordability Clause and talks on 3rd PRC.

the delegation presented the justification for pay
and wage revision without the application of the
affordability clause, emphasising BSNL'’s strategic
role as a Government of India PSU and its vital
contribution in implementing national projects and
serving the country’s telecom needs. The AUAB
delegation strongly raised the following key issues:
o Immediate approval of Wage Negotiations for
BSNL employees.
¢ Approval and implementation of the 3rd PRC.
¢ Resolution of long-pending Pension Revision
issues.

The discussions were held in a positive and
constructive atmosphere. The DoT officials patiently
heard the concerns raised by the AUAB leaders and

took note of the issues presented.
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= at a Glance.

News

New Committee constituted for Revision of
Perks and Allowances.

The Corporate Office has dissolved the earlier
committees on perks and allowances revision
and constituted a new committee to expedite
the process. This follows the efforts of BSNLEU,
which raised the issue with the CMD BSNL on
21.05.2026 and Director (HR) on 01.06.2026,
besides submitting letters seeking early action.
The new committee, constituted vide letter
dated 02.06.2026, has been asked to submit its
recommendations at the earliest. It will examine
key pending issues, including medical facilities,
TAEDA revision, Superannuation Benefits and
IDA-related matters. BSNLEU hopes that the
committee will submit its recommendations quickly,
paving the way for early revision of perks and
allowances.

BBNL amalgamated (merged) with BSNL.

As per the decision of the Government of India,
Bharat Broadband Network Limited (BBNL) has
been amalgamated with BSNL. BBNL issued an
order on 03.06.2026 stating that the Union Cabinet
approved the merger and the Ministry of Corporate
Affairs accorded its approval on 18.05.2026.
Consequent to the amalgamation, all assets and
liabilities of BBNL stand transferred to BSNL. While
discussions on the merger had been ongoing for a
long time, it has now become a reality. The impact
of this amalgamation on BSNL'’s revival and on its
workforce needs careful assessment. BSNLEU
will closely examine the developments and take
necessary steps to safeguard the interests of BSNL
and its employees.

AUAB meeting discusses future course of
action on 3rd PRC.

A meeting of the AUAB was held on 05.06.2026 at
the NFTE BSNL Office, New Delhi, to discuss the
future course of action on the 3rd PRC issue. The
meeting was presided over by Com. Chandeshwar

Singh, Chairman, while Com. Animesh Mitra,
Convenor, briefed the participants on the present
status of the issue and the proposed future
strategy. After detailed discussions, it was decided
to intensify efforts with the DoT authorities at
Sanchar Bhawan before launching any agitational
programme during the Monsoon Session of
Parliament. AUAB leaders will meet the concerned
authorities to ascertain the latest status of the 3rd
PRC and press for relaxation of the Affordability
Clause. The meeting also decided to submit a letter
to the CMD, BSNL, regarding arbitrary transfers
in some circles in violation of the existing transfer
policy. The leaders expressed satisfaction over
AUAB'’s efforts, which contributed significantly to
the settlement of the IDA arrears issue.

Corporate Office issues fresh instructions
on Wages and Social Security Benefits for
Contract Workers.

Following continuous efforts by BSNLEU and
intervention by the Central Labour Commissioner
(CLC), New Delhi, the BSNL Corporate Office has
issued fresh instructions to all CGMs to ensure
timely payment of wages and extension of social
security benefits to contract and outsourced
workers. Accordingly, the AGM, WS&I Cell,
Corporate Office, vide letter dated 01.06.2026,
has directed strict compliance with Government
guidelines on wage payment and contractor
accountability. BSNLEU urges all Circle Secretaries
to effectively utilise these instructions to take up
the long-pending issues of casual, contract and
outsourced workers with the concerned authorities
and ensure full compliance for safeguarding their
welfare and interests.

Next CEC Meeting at Vijayawada on 5th & 6th
July 2026.

As decided in the Central Secretariat meeting
held on 17.05.2026, the next CEC meeting of
BSNLEU will be held at Vijayawada, Andhra
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Pradesh Circle, on 5th and 6th July 2026. CHQ
conveys its appreciation to the Andhra Pradesh
and Telangana Circle Unions for jointly hosting the
meeting and sharing the financial responsibility.
All CEC members are requested to ensure their
participation. The formal notification has already
been issued.

Membership Change Window open from
16.06.2026 to 15.07.2026.

The Corporate Office has issued the annual
notification for change of union membership
subscription in BSNL. Accordingly, the membership
option window for Non-Executives in the ERP
ESS Portal will remain open from 16.06.2026 to
15.07.2026. All Circle and District Secretaries are
requested to maintain close contact with members
during this period, ensure maximum membership
retention and report the actual membership
strength as on 16.07.2026 to CHQ without delay.

BSNLEU raises delay in relief to Rule-9 officials.

BSNLEU has expressed concern over the
continued delay in considering the cases of
Rule-9 officials who have completed two years
at their home stations. Despite assurances from
Director (HR) during discussions, no instructions
have reportedly been issued to the concerned
circle administration. BSNLEU has urged the
Management to intervene immediately and provide
relief to the affected officials. In this connections,

CHQ has already written a letter to Director (HR),
BSNL, on 01.06.2026.

SAB contribution should be 30% of Basic Pay
+ DA.

BSNLEU has once again urged the CMD, BSNL,
to implement the 2™ PRC recommendation of 30%
SAB contribution for BSNL-recruited employees.
At present, BSNL contributes only 25.1%, resulting
in a 4.9% shortfall that adversely affects the
retirement benefits of employees. The union has
demanded immediate action to settle this long-
pending issue.

BSNLEU condemns double standards of BSNL
Management.

BSNLEU welcomes the decision to recruit fresh
engineers in the JTO and SET cadres after a
long gap. However, the union strongly condemns
the Management’s double standards in recruiting
outsiders while virtually halting Compassionate
Ground Appointments (CGA) and refusing to relax
restructuring norms for conducting departmental
competitive examinations (LICEs). This has
deprived employees in many circles of promotional
opportunities. BSNLEU demands immediate
reopening of CGA, relaxation of restructuring
norms for LICEs, conduct of internal examinations
in all circles, and equal opportunities for employees
and eligible dependents within BSNL.

Enthusiastic CWC meeting
held at Patna.

The Bihar Circle Union successfully organised its
Circle Working Committee (CWC) meeting at Patna
on 11th June 2026 under the presidentship of Com.
Prasant Kumar Prasant, Circle President. Com.
Ram Kumar Rai, Circle Secretary, presented the
three-month activity report. Addressing the meeting,
Com. Animesh Mitra, General Secretary, briefed the
delegates on the latest developments regarding the
3rd PRC, AUAB’s meeting with the Joint Secretary
(Administration), DoT, the 10th Membership
Verification, Promotion Policy, 30% SAB, and other
important issues.

Seventeen District Secretaries participated in the
discussions, reviewing organisational preparedness
and Membership Verification preparations.
Concluding the meeting, Com. Animesh Mitra
called upon the Bihar Circle leadership and activists
to ensure a better performance in the forthcoming
Membership Verification.

7

BSNLEU Uttarakhand Circle
Conference held successfully.

The Uttarakhand Circle Conference of BSNLEU was
successfully held at Dehradun Telephone Exchange on
31.05.2026 with enthusiastic participation of members,
particularly young workers. Addressing the conference,
Com. Animesh Mitra, GS, explained the latest position of
wage revision and other important organisational issues.
Senior leaders Com. K.S. Soun, Com. P.B. Dhobal and
Com. P.C. Kandpal also addressed the delegates. The
conference adopted the Secretariat Report and Audited
Accounts presented by Com. Devendra Singh Bisht,
CS. Delegates discussed promotion policy, revision
of perks and allowances, improvement of 4G services
and preparations for the 10th Membership Verification.
The conference unanimously elected Com. K.S. Soun
as Circle President and Com. Devendra Singh Bisht
as Circle Secretary. BSNLEU CHQ congratulates the
Uttarakhand Circle Union on the successful conduct of
the conference and the election of a young and dynamic
leadership team.
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Letter to BSNL / DOT

Formation of Committee to review NEPP - BSNLEU leaders discuss
anomalies between EPP and NEPP with PGM (SR).

[BSNLEU/506 (NEPP) dated 01.06.2026 to Dr. Kalyan Sagar Nippani, Director (HR), BSNL]

We wish to bring the following to your kind notice
for favour of necessary action.

BSNLEU is continuously raising the demand for
the implementation of a New Promotion Policy for
the Non- Executive employees. The issue was
discussed in the meetings of the National Council
also.

Consequent to this, a decision was taken in the
48th meeting of the National Council, held on 13-
01-2025, for the constitution of a committee, to look
into the removal of the discrimination between the
NEPP of the Non-Executive employees and the
EPP of the Executive employees.

In accordance with the decision, the BSNL
Management has formed a committee vide letter

no. BSNLCO-A/14(12)/4/2022- ESTAB dated 09-
07-2025. It is almost a year since this Committee
was constituted.

Discrimination between the Non- Executive
and Executive employees in the matter of Time
Bound Upgradation of Pay Scales, is a burning
issue. As such, the Management needs to attach
due importance for the early removal of this
discrimination. However, BSNLEU, being the Main
Recognised Trade Union of the Non- Executive
employees in BSNL, has not so far been called by
the Committee, to place it’'s views on the subject. In
view of the foregoing, we earnestly request you
to kindly ensure that, BSNLEU is called by the
Committee at the earliest, to place its views on
the subject.

Committee meeting held on Revision of Allowances for Executives and Non-
Executives - BSNLEU demands consultation with Recognised Unions.

[BSNLEU/421 (ALLOW) dated 01.06.2026 to Dr. Kalyan Sagar Nippani, Director (HR), BSNL]

The BSNL Management, vide letter number
BSNLCO-A/11(11)/4/2025-ESTAB/3 dated 25-
04-2025, has constituted the Committee for the
review of the allowances being drawn by the
Executive and Non- Executive employees. We
are happy that the Management has formed the
Committee for the Revision of Allowances of the
Non- Executive employees. It can be seen that, it
is already more than a year since the Committee
has been constituted.

We wish to bring to your kind notice that, Revision
of Allowances of the Non-Executives is a part
and parcel of their Wage Revision. As such, it is
incumbent on the part of the Management to hold
discussion with the Recognised Trade Unions of
the Non-Executives on the issue of Revision of
Allowances. It is pertinent to mention here that
the following is mentioned in the Wage Revision
Agreement of the Non-Executives, signed on

08.10.2025:-

.....'The revision of perks and allowances as
per 3rd PRC may be left to the BSNL Board to
decide at an appropriate time with effect from
the date of signing of this wage agreement.”

Hence, the Management needs to hold discussion
with the Recognised Trade Unions before taking
any final decision on the issue of Revision of
Allowances of the Non-Executive employees.
However, so far, BSNLEU, which is the Main
Recognised Trade Union of the Non- Executive
employees in BSNL, has not been given an
opportunity by the Committee, to place it's views
on the issue of Revision of Allowances.

In view of the foregoing, we urge upon you sir, to
kindly ensure that BSNLEU is given the opportunity
at the earliest, to place it’'s views before the
Committee for the Revision of Allowances of the
Executives and Non- Executives.

Superannuation Benefits (SAB) for the BSNL recruited employees should be
30% of Basic Pay + DA - BSNLEU writes to CMD BSNL.

[BSNLEU/414 (GRT) dated 01.06.2026 to Shri A. Robert J. Ravi, CMD BSNL]
We submit this memorandum with a sincere appeal for your personal intervention in resolving the
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long-pending issue of Superannuation Benefits
(SAB) for BSNL-recruited employees. This issue
is ofimmense importance as it concerns the post-
retirement security and dignity of thousands of
employees who have dedicated the best years of
their lives to the growth and development of BSNL.

As you are aware, the 2nd Pay Revision Committee
recommended a contribution of 30% of Basic Pay
towards Superannuation Benefits (the component
of these benefits like EPF-12%, Gratuity-4.8%,
Pension Fund-12%, PRMB-1.2%). However, the
present contribution remains at 25.1% (EPF-12%,
Gratuity-4.8%, Pension Fund-5%, PRMP-3.3%),
resulting in a shortfall of 4.9%. Though the matter
has been discussed in various forums, including
meetings of the National Council, a satisfactory
resolution is still awaited.

The impact of this shortfall is being felt by all
categories of BSNL-recruited employees, both
Non-Executives and Executives. For employees
who have served the Organisation with commitment
and dedication, retirement benefits are not merely
a financial entitlement but a source of security and
peace of mind in their later years. Unfortunately,
due to the existing gap in SAB contribution, many
retired employees are receiving inadequate
pension benefits, causing genuine hardship and
disappointment.

We are equally concerned about the non-
implementation of the Post-Retirement Medical
Benefit (PRMB) component. In an era of rising
healthcare costs, the absence of a robust medical
security mechanism leaves retired employees

vulnerable at a stage of life when medical support
is most needed.

Sir, BSNL employees have consistently stood
by the Organisation during difficult times. They
accepted challenging circumstances, contributed to
the revival efforts of the Company, and continue to
work with dedication despite numerous constraints.
Itis therefore our earnest belief that the legitimate
concerns relating to their retirement security
deserve sympathetic and positive consideration.

We respectfully request the Management to
implement the 2nd PRC recommendation of 30%
contribution towards Superannuation Benefits in
full, bridge the existing shortfall and ensure full
SAB implementation with effect from 01.01.2007,
implement the Post-Retirement Medical Benefit
(PRMB) component without further delay and
take up the issue on priority and evolve a time-
bound roadmap for ensuring complete compliance
with the 2nd PRC recommendations relating to
retirement benefits.

We firmly believe that addressing this issue will
not only provide relief and confidence to existing
employees and pensioners but will also strengthen
trust between the Management and the workforce.
Such a step would be widely appreciated by
the entire BSNL fraternity and would stand as a
significant welfare measure for those who have
contributed immensely to the organisation.

We, therefore, earnestly appeal to your good self to
extend a sympathetic hearing to this genuine and
long-pending issue and initiate necessary action
at the earliest.

Urgent intervention for conducting LICE JTO (T), in circles having nil or
single-digit vacancies.
[BSNLEU/511 (Rectt.) dated 01.06.2026 to Shri A. Robert J. Ravi, CMD BSNL]

We would like to draw your kind attention to the
fact of serious concern affecting a large number
of eligible Non-Executive employees in several
BSNL circles where the vacancy position in the
JTO (Telecom) cadre remains either nil or confined
to single digits.

While we appreciate the efforts of the Management
in conducting the LICE for promotion to the
cadre of JTO (Telecom), it is unfortunate that the
examination could not be conducted in a number
of circles due to the absence of vacancies. As a
result, eligible and qualified employees in these

circles have once again been deprived of an
opportunity for career advancement.

BSNLEU has repeatedly requested the
Management to relax certain provisions of the
Restructuring Policy and evolve a practical
solution so that adequate promotional vacancies
can be made available. We have pointed out that
many technically qualified employees in these
circles have been waiting for more than five for an
opportunity to appear in the LICE. The continued
denial of promotional avenues has created
widespread frustration and disappointment among
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the affected employees.

During our recent formal meeting with the Director
(HR) on 18.02.2026, we had specifically suggested
the creation of 10% supernumerary posts against
the sanctioned strength in circles where vacancies
are either nil or extremely low. Such a measure
would enable the conduct of LICE and provide
deserving employees with a fair opportunity to
compete for promotion without disturbing the
existing cadre structure.

However, despite the notification issued by the
Corporate Office for conducting the online LICE
JTO (Telecom) examination for Vacancy Year 2024,
employees of these circles continue to remain
excluded due to the non-availability of vacancies.
Consequently, hundreds of eligible employees
have been denied promotional opportunities for
several years.

Sir, the affected employees are not seeking any
relaxation in eligibility conditions or examination
standards. They only seek a fair opportunity to
compete in the prescribed examination process,
irrespective of vacancy constraints arising from
restructuring and post-VRS manpower imbalances.

We therefore request your kind intervention to
create supernumerary posts, preferably up to
10% of the sanctioned strength, in circles with
nil or single-digit vacancies, so as to facilitate the
conduct of the LICE for JTO (T), in all these circles.
This will ensure that eligible employees are not
deprived of their promotional opportunities due to
circumstances beyond their control.

We sincerely hope that the Management will
consider this genuine demand sympathetically and
take a positive decision in the interest of fairness,
employee morale and organisational justice.

Non-Executive employees of 10 circles are chronically deprived of the
opportunity to appear in the TT LICE and the JE LICE.

[BSNLEU/511 (Rectt.) dated 01.06.2026 to Shri A. Robert J. Ravi, CMD BSNL]

We wish to bring the following burning issue to
your kind notice for favour of your kind intervention.

The BSNL Management has taken steps for the
recruitment of engineers in the cadres of JTO
and Senior Executive Trainee (SET). Though
the notified vacancies are limited, the move is
positive step in the direction of strengthening
BSNL. BSNLEU welcomes the steps taken by
the Management in this connection. At the same
time, we wish to bring the following burning issue
to your kind notice for favour of necessary action.

The promotional examinations for the Non-
Executive employees are being held periodically,
though with limited vacancies. A good section
of the Non-Executive employees appear in
the TT LICE and the JE LICE. However, it is
extremely disturbing to note that the Non-Executive
employees belonging to 10 circles are being
chronically deprived of the opportunity to appear
in these promotional examinations.

The JE LICE and the TT LICE are not held for
many years in the circles of Assam, Punjab, West
Bengal, UP (East), UP (West), Haryana, Himachal
Pradesh, Bihar, NE-1 and NE-2. Non-availability
of vacancies is being cited as the reason. All the
vacancies that existed in these circles have been
wiped out consequent to the stringent norms laid

down in the name of Restructuring of Manpower
in BSNL.

Even in the notification of the BSNL Corporate
Office issued on 26-08-2025, for holding the JE
LICE, it can be seen that, there are no vacancies in
the above mentioned circles. As a result, the young
employees aspiring to appear in the promotional
examinations in the above mentioned the circles,
have become a frustrated lot. This problem is going
to linger on for some more years and vacancies
are not expected to arise.

Under these circumstances, we request the
Management to take some ‘out-of-the-box’
measures to solve this problem. One such
measure can be as follows. In all the circles,
there are several thousands of unfilled posts in
the cadres of ATT, TT and JE. 50% of these posts
fall under the category of ‘ Direct Recruitment
Quota’. We suggest that these 50% DR Quota
posts maybe utilised for the creation of vacancies
in the above mentioned circles, for the purpose
of conducting TT LICE and JE LICE. By adopting
this method, sufficient number of posts can be
created for holding TT LICE and JE LICE in the
aforementioned 10 circles, without violating the
norms laid down in the Restructuring Scheme.
We request you to kindly consider this proposal.
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4 MP Circle holds CWTC meeting |
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BSNLEU Madhya Pradesh Circle successfully organised its Circle Working Commlttee meeting along with
the Silver Jubilee Celebration at Pipariya on 03.06.2026, with enthusiastic participation of district secretaries,
circle office bearers and a large number of members. The programme commenced with homage to the
martyrs, followed by a colourful Silver Jubilee celebration attended by a houseful gathering. Com. Animesh
Mitra, General Secretary and Com. Prakash Sharma, Circle President, highlighted the historic formation of
BSNLEU at Visakhapatnam in 2001 and its glorious 25-year journey. Com. B.S. Raghuwanshi, Circle
Secretary, presented the activity report, while Com. Prakash Sharma presided over the meeting. Com.
Manoj Sharma, Organising Secretary (CHQ), Com. Animesh Mitra, Shri Rajkumar Chhanena, PGM, ltarsi,
and Com. H.S. Thakur, CS, AIBDPA, addressed the gathering on organisational issues, Wage Revision,
New Promotion Policy, Membership Verification, joint struggles and the achievements of BSNLEU. The
meeting adopted resolutions supporting CHQ’s stand on Wage Revision, Pension Revision, Union Verification,
LICE, revision of perks and allowances, and the need for united struggles. It also unanimously decided to
organise Silver Jubilee celebrations at BAlevel. Com. Nanakram Raghuwanshi, Circle Treasurer, was felicitated
on his retirement. CHQ congratulates the Madhya Pradesh Circle for successfully organising the
programmes.
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