
                Tele-Crusader (1)   July 2026

Tele-Crusader
Monthly Journal of BSNL Employees Union

Single Copy: Rs.5/-Page Nos.: 24

Vol.No.XXX July 2026               No. 7



                Tele-Crusader (1)   July 2026

Tele-Crusader
Monthly Journal of BSNL Employees Union

Single Copy: Rs.5/-Page Nos.: 24

Vol.No.XXX July 2026               No. 7

Rs. 5/-July 2026
RNI No. 66961/97

Regd. No. DL-(C)-14/1073/2024           Tele-Crusader

Date of Publication: 1st July, 2026
Posting date: 05th & 06th July, 2026

Posted at: SRT Nagar, Post Office

Edited, Printed and Published by P. Abhimanyu on behalf of  BSNL Employees Union, Dada Ghosh Bhavan,  2151/1, New Patel Nagar, Opp. Shadipur
Bus Depot., New Delhi-8   and  Printed by him at  Progressive Printers,  A-21,  Jhilmil  Industrial  Area,  G. T. Road,  Shahdara,  Delhi  110095.

                Tele-Crusader (19)        July 2026                 Tele-Crusader (2)   July 2026



                Tele-Crusader	 (3)	   July 2026

Tele-Crusader

Editorial

Editorial Board:

P. Abhimanyu

Editor

E-mail:
bsnleuchq@gmail.com

website:
www.bsnleu.in

Ganesh N Hinge

Animesh Chandra Mitra

M. Vijayakumar

The recent meeting between the leaders of the All Unions 
and Associations of BSNL (AUAB) and the Joint Secretary 
(Administration), Department of Telecommunications (DOT), Shri 
K. Balaji, marks an encouraging development in addressing some 
of the long-pending concerns of BSNL employees and pensioners. 
The participation of senior DOT officials, including Director (PSU) 
Shri Raithi Madhav Rao, reflects the importance of being attached 
to these issues at the policy level.
At a time when BSNL is steadily strengthening its position in 
the telecom sector and playing a vital role in implementing key 
national initiatives, the concerns of its workforce deserve serious 
attention. The AUAB leadership rightly emphasized the urgent 
need for approval of the Third Pay Revision Committee (3rd PRC) 
benefits and the wage revision agreement signed between BSNL 
management and employee representatives. These are not merely 
financial issues; they are matters of fairness, recognition, and 
motivation for a workforce that has stood firmly behind the revival 
and growth of the company.
As a strategic telecom organization serving national interests, 
extending connectivity to rural and remote areas, and supporting 
critical government projects, BSNL occupies a unique position. 
Therefore, the demand to consider pay revision beyond the narrow 
framework of the “Affordability Clause” is both logical and justified.
The meeting also highlighted concerns relating to pension revision, 
an issue of great importance to thousands of retired employees who 
contributed significantly to building and strengthening the telecom 
infrastructure of the country. 
Equally noteworthy was the broader discussion on BSNL’s future 
growth, revenue enhancement, service expansion, employee 
welfare, and human resource development. The fact that the 
dialogue focused not only on employee demands but also on the 
long-term strengthening of the organization demonstrates the 
constructive and responsible approach adopted by the AUAB 
leadership.
The willingness of the DoT leadership to listen to the concerns 
raised by AUAB is itself a positive signal. BSNL’s continued 
progress depends not only on investments and technology but 
also on the confidence, commitment, and morale of its employees 
and pensioners. Timely decisions on pay revision, pension-related 
matters, and other long-pending issues will further strengthen that 
confidence and contribute to the organization’s growth.
The AUAB–DoT meeting represents a meaningful step towards 
resolving long-standing issues and creating a more positive 
environment for BSNL’s future. Employees and pensioners can 
draw encouragement from this development and hope that the 
constructive discussions will soon translate into concrete and 
favorable decisions.

AUAB meets DoT on 3rd PRC 
– A constructive initiative.
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rhljs ihvkjlh ij ,;w,ch dh MkWV ls eqykdkr 
& ,d jpukRed igy

vkWy ;wfu;Ul ,aM ,lksfl,'kUl vkWQ ch,l,u,y (,;w,ch) ds usrkvksa rFkk 
nwjlapkj foHkkx (MkWV) ds la;qä lfpo (ç'kklu)] Jh ds- ckykth ds chp gky gh 
esa gqbZ cSBd] ch,l,u,y deZpkfj;ksa ,oa isa'kujksa dh yacs le; ls yafcr vusd 
leL;kvksa ds lekèkku dh fn'kk esa ,d mRlkgoèkZd igy gSA bl cSBd esa MkWV ds ofj"B 
vfèkdkfj;ksa] ftuesa funs'kd (ih,l;w) Jh jk;Fkh ekèko jko Hkh 'kkfey Fks] dh Hkkxhnkjh 
bl ckr dk ladsr gS fd bu eqíksa dks uhfrxr Lrj ij xaHkhjrk ls ns[kk tk jgk gSA

,sls le; esa] tc ch,l,u,y nwjlapkj {ks= esa fujarj viuh fLFkfr 
etcwr dj jgk gS vkSj egRoiw.kZ jk"Vªh; igyksa ds dk;kZUo;u esa vge Hkwfedk 
fuHkk jgk gS] mlds deZpkfj;ksa dh leL;kvksa ij xaHkhjrk ls è;ku fn;k tkuk 
vR;ar vko';d gSA ,;w,ch usr`Ro us mfpr :i ls **rhljs osru iqujh{k.k lfefr 
(rhljs ihvkjlh)** ds ykHkksa rFkk ch,l,u,y çcaèku vkSj deZpkjh çfrfufèk;ksa 
ds chp gq, osru iqujh{k.k le>kSrs dks 'kh?kz Lohd`fr nsus dh vko';drk ij cy 
fn;kA ;s dsoy foÙkh; eqís ugha gSa] cfYd ml dk;Zcy ds çfr U;k;] lEeku vkSj  
çsj.kk ds ç'u gSa ftlus daiuh ds iqu#¼kj vkSj fodkl esa n`<+rkiwoZd lkFk fn;k gSA

jk"Vªh; fgrksa dh lsok djus okys ,d j.kuhfrd nwjlapkj laxBu ds :i esa] xzkeh.k 
,oa nwj&njkt {ks=ksa rd laidZ lqfoèkk,¡ igq¡pkus rFkk ljdkj dh egRoiw.kZ ifj;kstukvksa 
dks leFkZu nsus esa ch,l,u,y dh ,d fof'k"V Hkwfedk gSA blfy,] osru iqujh{k.k ds 
ç'u ij dsoy **ogu&{kerk çkoèkku (vQksMsZfcfyVh DykWt)** dh ladh.kZ lhek ls 
vkxs c<+dj fopkj djus dh ek¡x u dsoy rkfdZd gS] cfYd iw.kZr% U;k;ksfpr Hkh gSA

cSBd esa isa'ku iqujh{k.k ls lacafèkr eqíksa ij Hkh ppkZ gqbZ] tks mu gtkjksa 
lsokfuo`Ùk deZpkfj;ksa ds fy, vR;ar egRoiw.kZ gS ftUgksaus ns'k ds nwjlapkj 
volajpuk ds fuekZ.k vkSj mls lqn`<+ cukus esa egRoiw.kZ ;ksxnku fn;k gSA

blh çdkj] ch,l,u,y ds Hkkoh fodkl] jktLo o`f¼] lsokvksa ds foLrkj] 
deZpkjh dY;k.k rFkk **ekuo lalkèku (,pvkj)** fodkl tSls O;kid fo"k;ksa ij 
gqbZ ppkZ Hkh mYys[kuh; jghA ;g rF; fd laokn dsoy deZpkfj;ksa dh ek¡xksa rd 
lhfer u jgdj laxBu dh nh?kZdkyhu etcwrh ij Hkh dsafær jgk] ,;w,ch usr`Ro 
}kjk viuk, x, jpukRed ,oa mÙkjnk;h n`f"Vdks.k dks Li"V :i ls n'kkZrk gSA

,;w,ch }kjk mBk, x, eqíksa dks lquus ds çfr MkWV usr`Ro dh ldkjkRed 
rRijrk Lo;a ,d mRlkgtud ladsr gSA ch,l,u,y dh fujarj çxfr dsoy fuos'k 
vkSj çkS|ksfxdh ij gh fuHkZj ugha djrh] cfYd mlds deZpkfj;ksa vkSj isa'kujksa ds 
fo'okl] çfrc¼rk rFkk eukscy ij Hkh leku :i ls vkèkkfjr gSA osru iqujh{k.k] 
isa'ku lacaèkh ekeyksa rFkk vU; yacs le; ls yafcr eqíksa ij le;c¼ fu.kZ; bl 
fo'okl dks vkSj lqn`<+ djsaxs rFkk laxBu ds fodkl dks ubZ xfr çnku djsaxsA

,;w,ch&MkWV dh ;g cSBd yacs le; ls yafcr leL;kvksa ds lekèkku 
dh fn'kk es a ,d lkFkZd dne gS rFkk ch,l,u,y ds Hkfo"; ds fy, 
vfèkd ldkjkRed okrkoj.k ds fuekZ.k dh vk'kk txkrh gSA deZpkjh vkSj 
isa'kuj bl igy ls mRlkfgr gks ldrs gS a vkSj ;g vis{kk dj ldrs gS a 
fd ;s jpukRed ppkZ,¡ 'khk?kz gh Bksl ,oa vuqdwy fu.kZ;ks a dk :i ysaxhA
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BSNLEU is the fighter and BTEU is the betrayer.
BTEU is spreading lies that, BSNLEU has not done 
anything for the employees. Hence, we are giving the 
following details for the information of the employees. 
1)	 BTEU is affiliated to BMS. Both BJP and BMS are 

affiliated to RSS. BJP is ruling this country for the 
past 12 years. BTEU leaders are very close to the 
ruling BJP and they are frequently meeting the BJP 
ministers and taking photos. But, how many issues 
of the employees have been settled by the BTEU?

	 A big zero. 
2)	 In 2007, BSNLEU settled Wage Revision (2nd PRC) 

with 30% fitment. (BSNL was earning profit at that 
time). This was a landmark achievement. Thereafter, 
BSNLEU played the leading role in the settlement 
of 78.2% IDA merger, which gave a big financial 
benefit to the employees. BTEU has no role in these 
achievements. It is misleading the employees by 
saying that, the 2007 Wage Agreement was bad.

3)	 In India there are 272 Public Sector Companies(PSUs). 
Out of these, 63 are loss making PSUs, including 
BSNL. Government says no Wage Revision for the 
employees of loss making PSUs.  Out of the 63 loss 
making PSUs, Wage Revision Agreement has been 
signed only in BSNL. This is a historic achievement 
of BSNLEU for the working employees in BSNL. 
But, BTEU spread lies that, BSNLEU has not done 
anything for the working employees.

4)	 Wage Revision Agreement of the Non-Executive 
employees was signed on 08-10-2025. BSNL Board 
of Directors has already recommended the Wage 
Revision to the DoT. BTEU is close to the ruling 
BJP. But it has not done anything for getting the 
government approval for the Wage Revision. Why?

5)	 More importantly, BMS is the Recognised Trade 
Union in MTNL for long years. But, BMS has not 
been able to sign the Wage Revision Agreement in 
MTNL. At the same time, BTEUèBMS is trying to fool 
the employees in BSNL, by saying that they will settle 
everything for the employees, if they get recognition.

6)	 In 2019, all the unions and associations went 
on a 3 day strike under the banner of the AUAB, 
demanding settlement of Wage Revision (3rd PRC). 
But, Com.R.C.Pandey, General Secretary of BTEU, 
betrayed the employees and withdrew from the strike 
even before it started. Employees must understand 
that, BSNLEU is the fighter and BTEU is the betrayer.

7)	 Earlier, Non-Executive employees were getting 
only 2 promotions, on completion of 16 years and 
26 years, without any extra increment. BSNLEU 
implemented NEPP according to which employees 
are getting 4 promotions, with one extra increment in 
each promotion. Beyond this, many employees are 

getting 5th promotion in NE 12 pay scale. All these 
are the achievements of BSNLEU. 

8)	 Now, BSNLEU has already demanded implementation 
of a New Promotion Policy for the Non- Executive 
employees. Pending this, BSNLEU has demanded 
that the Non- Executive employees should also get 
promotions on completion of every 5 years, at par 
with the Executives. Management has already formed 
a Committee for settling this demand. But, BTEU is 
spreading lies that, BSNLEU has not done anything 
regarding promotional policy.

9)	 IDA increase to BSNL employees w.e.f 01-01-2026 
and 01-04-2026 were not paid. The DPE made a 
conspiracy to deny payment of IDA increase to BSNL 
employees. Even though BTEU is close to the Ruling 
Party, it remained as a silent spectator. But, BSNLEU, 
played a leading role under the banner of AUAB and 
organised many protest actions, created compulsion 
the DPE and the DoT and ensured payment of IDA.

10)	BSNLEU has already demanded that, the higher pay 
scale implemented in the DoT for JE cadre should 
be implemented for JEs in BSNL also. BSNLEU has 
also demanded higher pay scales for the Sr.TOA and 
Telecom Technician cadres. But, BTEU is spreading 
lies on this issue.

11)	BSNLEU is not affiliated to any Central Trade Union. It 
is being run by the democratically elected leadership. 
In accordance with the provision of the Labour Law, 
BSNLEU is utilising the knowledge and experience of 
the senior leaders, who are retired, for the welfare of 
the employees. What is wrong with this? In BSNLEU, 
the Central Office Bearers and Circle Secretaries 
belong to different political parties and ideologies. 
Thus, BSNLEU is following true democracy. But, 
BTEU is affiliated to the BMS and following their 
ideology.

12)	The 4 Labour Codes, implemented by the BJP 
government, have converted the Indian working class 
into modern day slaves. BSNLEU has heroically 
fought against these 4 Labour Codes, together 
with the 10 Central Trade Unions. But, BTEU has 
cooperated with the government in implementing the 
4 Labour Codes.

13)	Above all, even today, BSNL is a 100% government 
company. This has been achieved only because of 
the leading role played by BSNLEU in organising 
many historic joint strikes and other campaigns, 
against disinvestment and privatisation. Do not forget 
that, the BTEU has not participated in any of those 
joint strikes. It has always been a betrayer.

 Continue to support BSNLEU. 
 For a bright future for the  employees. 

 For the prosperity BSNL.
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ch,l,u,ybZ;w la?k"kZ djus okyk laxBu gS] 

tcfd chVhbZ;w fo'okl?kkr djus okyk laxBu gSA
chVhbZ;w ;g >wBk çpkj dj jgk gS fd ch,l,u,ybZ;w us 

deZpkfj;ks a ds fy, dqN Hkh ugha fd;k gSA blfy, deZpkfj;ks a 
dh tkudkjh ds fy, fuEufyf[kr rF; çLrqr fd, tk jgs gS aA

1) chVhbZ;w] **ch,e,l** ls lac¼ gSA Hkktik vkSj ch,e,l 
nksuksa gh **vkj,l,l** ls lac¼ gSaA fiNys 12 o"kksaZ ls Hkktik ns'k dh 
lÙkk esa gSA chVhbZ;w ds usrk lÙkk:<+ Hkktik ds usrkvksa vkSj eaf=;ksa ls 
yxkrkj feyrs gSa rFkk muds lkFk QksVks f[kapokrs gSaA ysfdu crkb,] 
chVhbZ;w us deZpkfj;ksa dh fdruh leL;kvksa dk lekèkku djk;k gS\]  

mÙkj gS&,dne ughaA

2) o"kZ 2007 esa ch,l,u,ybZ;w us 30 izfr'kr fQVesaV ds lkFk osru 
la'kksèku (f}rh; ihvkjlh) dk le>kSrk djk;kA )ml le; ch,l,u,y 
ykHk esa FkkA) ;g ,d ,sfrgkfld miyfCèk FkhA blds ckn 78-2 izfr'kr 
vkbZMh, foy; dks ykxw djkus esa Hkh ch,l,u,ybZ;w us vxz.kh Hkwfedk 
fuHkkbZ] ftlls deZpkfj;ksa dks Hkkjh vkfFkZd ykHk feykA bu miyfCèk;ksa 
esa chVhbZ;w dh dksbZ Hkwfedk ugha FkhA blds ckotwn og deZpkfj;ksa dks ;g 
dgdj xqejkg dj jgk gS fd o"kZ 2007 dk osru le>kSrk [kjkc FkkA

3) Hkkjr esa dqy 272 lkoZtfud {ks= ds miØe (ih,l;w) 
gSaA buesa ls 63 ih,l;w] ftuesa ch,l,u,y Hkh 'kkfey gS] ?kkVs esa 
py jgs gSaA ljdkj dk dguk gS fd ?kkVs okys ih,l;w ds deZpkfj;ksa 
dks osru la'kksèku ugha feysxkA ysfdu bu 63 ?kkVs okys ih,l;w esa 
dsoy **ch,l,u,y** esa gh osru la'kksèku le>kSrs ij gLrk{kj gq, 
gSaA ch,l,u,y ds dk;Zjr deZpkfj;ksa ds fy, ;g ch,l,u,ybZ;w dh 
,d ,sfrgkfld miyfCèk gSA blds ckotwn chVhbZ;w ;g >wB QSyk jgk 
gS fd ch,l,u,ybZ;w us dk;Zjr deZpkfj;ksa ds fy, dqN Hkh ugha fd;kA

4) ukWu&,XthD;wfVo deZpkfj;ksa dk osru la'kksèku le>kSrk 
**08&10&2025** dks gLrk{kfjr gqvkA ch,l,u,y funs'kd eaMy 
igys gh osru la'kksèku dh flQkfj'k MhvksVh dks Hkst pqdk gSA chVhbZ;w 
lÙkk:<+ Hkktik ds fudV gksus dk nkok djrk gS] ysfdu mlus osru la'kksèku 
dks ljdkjh eatwjh fnykus ds fy, dqN Hkh ugha fd;kA vkf[kj D;ksa\

5) lcls egRoiw.kZ ckr ;g gS fd ch,e,l dbZ o"kksaZ ls **,eVh,u,y** 
esa ekU;rk çkIr VªsM ;wfu;u gSA blds ckotwn og ,eVh,u,y esa vkt 
rd osru la'kksèku le>kSrk ugha djk ldhA nwljh vksj] chVhbZ;w@ch,e,l 
ch,l,u,y ds deZpkfj;ksa dks ;g dgdj ew[kZ cukus dh dksf'k'k dj jgk gS fd 
;fn mls ekU;rk fey xbZ rks og deZpkfj;ksa dh lHkh leL;k,¡ gy dj nsxkA

6) o"kZ 2019 esa osru la'kksèku (r`rh; ihvkjlh) dh ekax 
dks ysdj lHkh ;wfu;uksa vkSj ,lksfl,'kuksa us **,;w,ch** ds cSuj 
rys rhu fnolh; gM+rky dk vkºoku fd;k FkkA ysfdu chVhbZ;w 
ds egklfpo dkWe- vkj-lh- ikaMs us deZpkfj;ksa ds lkFk fo'okl?kkr 
fd;k vkSj gM+rky 'kq: gksus ls igys gh mlls vyx gks x,A 
deZpkfj;ksa dks ;g le>uk pkfg, fd **ch,l,u,ybZ;w la?k"kZ djus 
okyk laxBu gS] tcfd chVhbZ;w fo'okl?kkr djus okyk laxBu gSA**

7) igys ukWu&,XthD;wfVo deZpkfj;ksa dks dsoy nks inksUufr;k¡ 
feyrh Fkha & 16 o"kZ vkSj 26 o"kZ dh lsok iwjh gksus ij & og Hkh 
fcuk fdlh vfrfjä osruo`f¼ dsA ch,l,u,ybZ;w us **,ubZihih** 
ykxw djk;k] ftlds varxZr deZpkfj;ksa dks pkj inksUufr;k¡ rFkk 

çR;sd inksUufr ij ,d vfrfjä osruo`f¼ feyrh gSA bruk 
gh ugha] vusd deZpkfj;ks a dks **,ubZ&12 osrueku** esa ik¡poha 
inksUufr Hkh fey jgh gSA ;s lHkh miyfCèk;k¡ ch,l,u,ybZ;w dh gSaA

8) vc ch,l,u,ybZ;w us ukWu&,XthD;wfVo deZpkfj;ksa ds fy, 
**ubZ inksUufr uhfr** ykxw djus dh ekax mBkbZ gSA blds ykxw gksus 
rd ch,l,u,ybZ;w us ekax dh gS fd ukWu&,XthD;wfVo deZpkfj;ksa 
dks Hkh ,XthD;wfVoksa dh rjg çR;sd ik¡p o"kZ dh lsok iwjh gksus ij 
inksUufr nh tk,A çcaèku us bl ekax ds lekèkku gsrq ,d lfefr 
Hkh xfBr dj nh gSA blds ckotwn chVhbZ;w ;g >wB QSyk jgk gS 
fd inksUufr uhfr ds lacaèk esa ch,l,u,ybZ;w us dqN ugha fd;kA

9) **01&01&2026** rFkk **01&04&2026** ls ns; 
vkbZMh, o`f¼ dk Hkqxrku ch,l,u,y deZpkfj;ksa dks ugha fd;k 
x;kA **MhihbZ** us ch,l,u,y deZpkfj;ksa dks vkbZMh, o`f¼ ls oafpr 
djus dh lkft'k jphA ;|fi chVhbZ;w lÙkk:<+ ny ds fudV gksus 
dk nkok djrk gS] fQj Hkh og ewdn'kZd cuk jgkA blds foijhr] 
ch,l,u,ybZ;w us **,;w,ch** ds cSuj rys vxz.kh Hkwfedk fuHkkrs gq, 
vusd fojksèk dk;ZØe vk;ksftr fd,] MhihbZ vkSj MhvksVh ij ncko 
cuk;k rFkk varr% vkbZMh, o`f¼ dk Hkqxrku lqfuf'pr djk;kA

10) ch,l,u,ybZ;w us igys gh ekax dh gS fd MhvksVh esa 
**tsbZ** laoxZ ds fy, ykxw mPp osrueku dks ch,l,u,y ds tsbZ 
deZpkfj;ksa ij Hkh ykxw fd;k tk,A blh çdkj **lhfu;j Vhvks,** 
rFkk **VsyhdkWe VsDuhf'k;u** laoxksaZ ds fy, Hkh mPp osrueku dh 
ekax dh xbZ gSA ysfdu bl eqís ij Hkh chVhbZ;w >wBk çpkj dj jgk gSA

11) ch,l,u,ybZ;w fdlh Hkh dsaæh; VªsM ;wfu;u ls lac¼ ugha gSA 
bldk lapkyu yksdrkaf=d <ax ls fuokZfpr usr`Ro }kjk fd;k tkrk gSA 
Je dkuwu ds çkoèkkuksa ds vuqlkj] ch,l,u,ybZ;w deZpkfj;ksa ds fgr esa 
vius lsokfuo`Ùk ofj"B usrkvksa ds Kku vkSj vuqHko dk mi;ksx djrk gSA 
blesa xyr D;k gS\ ch,l,u,ybZ;w ds dsaæh; inkfèkdkjh vkSj lfdZy 
lfpo fofHkUu jktuhfrd nyksa vkSj fopkjèkkjkvksa ls vkrs gSaA bl çdkj 
ch,l,u,ybZ;w okLrfod yksdra= dk ikyu djrk gSA tcfd chVhbZ;w] 
ch,e,l ls lac¼ gS vkSj mlh dh fopkjèkkjk dk vuqlj.k djrk gSA

12) Hkktik ljdkj }kjk ykxw fd, x, **pkj Je lafgrkvksa (4 
yscj dksM~l)** us Hkkjrh; etnwj oxZ dks vkèkqfud ;qx dk xqyke cuk 
fn;k gSA ch,l,u,ybZ;w us 10 dsaæh; VªsM ;wfu;uksa ds lkFk feydj 
bu pkjksa Je lafgrkvksa dk ohjrkiwoZd fojksèk fd;kA tcfd chVhbZ;w 
us bu Je lafgrkvksa dks ykxw djkus esa ljdkj dk lg;ksx fd;kA

13) lcls c<+dj] vkt Hkh ch,l,u,y **100 çfr'kr 
ljdkjh daiuh** gSA ;g dsoy blfy, laHko gks ldk D;ks afd 
fofuos'k vkSj futhdj.k ds fo#¼ vk;ksftr vusd ,sfrgkfld 
la;qä gM+rkyksa rFkk vkanksyuksa esa ch,l,u,ybZ;w us vxz.kh Hkwfedk 
fuHkkbZA ;g er Hkwfy, fd chVhbZ;w us mu la;qä gM+rkyksa esa ls 
fdlh esa Hkh Hkkx ugha fy;kA mlus ges'kk fo'okl?kkr gh fd;k gSA

**ch,l,u,ybZ;w dk leFkZu tkjh j[ksaA**

**deZpkfj;ksa ds mTToy Hkfo"; ds fy,A**

**ch,l,u,y dh le`f¼ ds fy,A**
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BSNLEU leaders discussed important issues with 
the Director (HR) on 01.06.2026.

Com.Animesh Mitra, General Secretary 
and Com.P.Abhimanyu, Vice President, met 
Dr. Kalyan Sagar Nippani, Director (HR), 
yesterday the 01.06.2026, and discussed 
certain important staff issues. The details are 
as follows:-

(1)	 Acute delay in the settlement of HR 
issues.

	 The leaders expressed their anguish over 
the inordinate delay in the settlement of 
HR issues of the Non-Executives. They 
pointed out that, many issues are being 
continuously discussed with the Director 
(HR), but none of the issues is getting 
settled. The Director (HR) assured that, a 
review of the settlement of the HR issues 
taken up by BSNLEU, will be done shortly 
with the senior officers in the Corporate 
Office.  

(2)	 Revision of Allowances.
	 On this issue, the leaders stated the 

following:-
	 The Management has already constituted 

a Committee for the Revision of the 
Allowances of the employees. It is 
already one year since the Committee 
is constituted. However, the Recognised 
Unions have not been provided with an 
opportunity to place their views before 
the Committee members. It is demanded 
that immediately the Recognised Unions 
should be given the opportunity to place 
their views before the Committee. The 
Director (HR) assured to do the needful.

(3)	 Removal of discrimination between the 
NEPP of the Non-Executives and the 
EPP of the Executives.

	 As per the decision of the National 
Council, the Management has constituted 
a Committee to look into the demand of 
removing discriminations between the 
NEPP and the EPP. It is already one year 

since the Committee is constituted. The 
leaders demanded that, the Recognised 
Unions should be given opportunity to 
place their views before the Committee. 
The Director (HR) assured to do the 
needful.

(4)	 Non-payment of 3 instalments of DA to 
the casual labourers and TSMs.

	 The leaders pointed out that 3 instalments 
of Das have become due from 01.01.2025, 
01.07.2025 and 01.01.2026 and that there 
is inordinate delay in the payment of these 
DA instalments to the casual labourers 
and TSMs. They demanded that the DA 
instalments should be immediately paid. 
The Director (HR) stated that needful 
action would be taken. 

(5)	 Rule-9 transfer of JEs.
	 Seven JEs have been given temporary 

transfer under Rule-9 from Punjab, 
HP, Haryana and NE-I circles to UP 
(East) circle. Now, these JEs are being 
pressurised to go back to their parent 
circles. The leaders pointed out that, all the 
4 circles of Punjab, HP, Haryana and NE-I 
are surplus circles and UP (East) is also a 
surplus circle. Hence, they demanded that 
these 7 JEs working in UP (East) circle 
should not be relieved. The Director (HR) 
assured to look into the issue. 

(6)	 Special arrangement for conducting 
LICE

	 The leaders highlighted the issue of 
conducting the LICE in circles where 
insufficient vacancies are adversely 
affecting the career progression of 
employees. Particular attention was drawn 
to the case of Punjab Circle, which requires 
special intervention by the Director (HR), 
as assured during the last Formal Meeting. 
The Director (HR) assured that the matter 
would be examined and appropriate action 
would be taken. 
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01-06-2026 dks ch,l,u,ybZ;w usrkvksa us funs'kd 
(,pvkj) ds lkFk egRoiw.kZ eqíksa ij ppkZ dh

dkWe- vfues'k fe=k] egklfpo ,oa dkWe- ih- 
vfHkeU;q] mikè;{k us fnukad **01-06-2026** 
dks funs'kd (,pvkj)] MkW- dY;k.k lkxj fuIik.
kh ls eqykdkr dh rFkk deZpkfj;ksa ls lacafèkr dqN  
egRoiw.kZ eqíksa ij ppkZ dhA ppkZ dk fooj.k fuEukuqlkj gS%&

(1) ,pvkj ls tqM+s ekeyksa ds fuiVku esa vR;fèkd 
foyac

usrkvksa us ukWu&,XthD;wfVo deZpkfj;ksa ds ,pvkj 
lacaèkh ekeyksa ds fuiVku esa gks jgh vR;fèkd nsjh ij xgjh 
fpark O;ä dhA mUgksaus crk;k fd vusd eqíksa ij funs'kd 
(,pvkj) ds lkFk yxkrkj ppkZ dh tk jgh gS] ysfdu 
muesa ls fdlh dk Hkh lekèkku ugha gks jgk gSA funs'kd 
(,pvkj) us vk'oklu fn;k fd ch,l,u,ybZ;w }kjk mBk, 
x, ,pvkj lacaèkh ekeyksa ds fuiVku dh 'kh?kz gh dkWjiksjsV 
dk;kZy; ds ofj"B vfèkdkfj;ksa ds lkFk leh{kk dh tk,xhA

(2) HkÙkksa dk la'kksèku
bl fo"k; ij usrkvksa us fuEufyf[kr ckrsa j[kha%&

çcaèku us deZpkfj;ksa ds HkÙkksa ds la'kksèku ds fy, 
igys gh ,d lfefr dk xBu dj fn;k gSA lfefr ds 
xBu dks ,d o"kZ chr pqdk gSA blds ckotwn ekU;rk 
çkIr ;wfu;uksa dks lfefr ds le{k viuk i{k j[kus 
dk volj ugha fn;k x;k gSA usrkvksa us ekax dh fd 
ekU;rk çkIr ;wfu;uksa dks rRdky lfefr ds le{k 
vius fopkj j[kus dk volj fn;k tk,A funs'kd 
(,pvkj) us vko';d dkjZokbZ djus dk vk'oklu fn;kA

(3) ukWu&,XthD;wfVo ds ,ubZihih rFkk ,XthD;wfVo 
ds bZihih ds chp HksnHkko lekIr djuk

jk"Vªh; ifj"kn ds fu.kZ; ds vuqlkj] çcaèku us 
,ubZihih ,oa bZihih ds chp ekStwn HksnHkko dks lekIr 
djus dh ekax ij fopkj djus gsrq ,d lfefr xfBr dh 
gSA lfefr ds xBu dks Hkh ,d o"kZ chr pqdk gSA usrkvksa 
us ekax dh fd ekU;rk çkIr ;wfu;uksa dks lfefr ds 

le{k viuk i{k j[kus dk volj fn;k tk,A funs'kd 
(,pvkj) us vko';d dkjZokbZ djus dk vk'oklu fn;kA

(4) dStqvy etnwjksa ,oa Vh,l,e dks Mh, dh 3

fd'rksa dk Hkqxrku u gksuk

usrkvksa us crk;k fd **01-01-2025**] **01-
07-2025** rFkk **01-01-2026** ls Mh, dh 
rhu fd'rsa ns; gks pqdh gSa] ysfdu dStqvy etnwjksa ,oa 
Vh,l,e dks bu fd'rksa dk Hkqxrku djus esa vR;fèkd 
foyac gks jgk gSA mUgksaus ekax dh fd bu Mh, fd'rksa 
dk rRdky Hkqxrku fd;k tk,A funs'kd (,pvkj) 
us dgk fd bl lacaèk esa vko';d dkjZokbZ dh tk,xhA

(5) tsbZ dh fu;e&9 ds varxZr LFkkukarj.k

iatkc] ,pih] gfj;k.kk rFkk ,ubZ&1 lfdZyksa ls lkr tsbZ 
dks fu;e&9 ds varxZr vLFkk;h :i ls ;wih (iwoZ) lfdZy 
esa LFkkukarfjr fd;k x;k gSA vc bu tsbZ ij vius ewy 
lfdZyksa esa okil tkus dk ncko cuk;k tk jgk gSA usrkvksa 
us crk;k fd iatkc] ,pih] gfj;k.kk ,oa ,ubZ&1 & ;s pkjksa 
lfdZy vfèk"ks'k lfdZy gSa rFkk ;wih (iwoZ) Hkh ,d vfèk"ks'k 
lfdZy gSA blfy, mUgksaus ekax dh fd ;wih (iwoZ) lfdZy 
esa dk;Zjr bu lkrksa tsbZ dks okil u Hkstk tk,A funs'kd 
(,pvkj) us bl ekeys ij fopkj djus dk vk'oklu fn;kA

(6) ,yvkbZlhbZ vk;ksftr djus ds fy, fo'ks'k 
O;oLFkk

usrkvksa us mu lfdZyksa esa ,yvkbZlhbZ vk;ksftr 
fd, tkus dk eqík mBk;k] tgk¡ fjfä;ksa dh vi;kZIr 
la[;k ds dkj.k deZpkfj;ksa dh inksUufr ,oa dSfj;j 
çxfr çfrdwy :i ls çHkkfor gks jgh gSA fo'ks'k :i 
ls iatkc lfdZy dk ekeyk mBk;k x;k] ftlds fy, 
fiNyh vkSipkfjd cSBd esa fn, x, vk'oklu ds vuqlkj 
funs'kd (,pvkj) ds fo'ks'k gLr{ksi dh vko';drk crkbZ 
xbZA funs'kd (,pvkj) us vk'oklu fn;k fd bl fo"k; 
dh tkap dh tk,xh rFkk mi;qä dkjZokbZ dh tk,xhA
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Items for discussion in the forthcoming 
National Council meeting.

Review of old items
The following issues were discussed in the 
National Council meeting held on 13.01.2025 and 
in the Formal meeting held with both Recognised 
Unions on 18.02.2026. The minutes of both 
meetings were also issued, and the Management 
Side assured that necessary action would be 
taken on the demands raised by the unions. 
However, it is unfortunate that more than one and 
a half years have passed and these issues remain 
unresolved. Therefore, a review is necessary to 
ensure their settlement without any further delay. 
The issues are as follows:-
(1)	 Removal of discriminations between the 

EPP and the NEPP – non-implementation 
of the decision taken in the 40th meeting of 
the National Council held on 13.01.2025.

(2)	 Inclusion of union representatives in the 
Committee for Revision of Allowances.

(3)	 Sanctioning of Festival Advance to the 
employees.

(4)	 Revision of the wages of the casual labourers 
on 7th CPC pay scale.

(5)	 Inordinate delay in sanctioning special 
incentives and concessions to the employees 
posted in Kashmir Valley.

(6)	 Non-Implementation of the DoT order on 
payment of retirement benefits, pending 
verification of caste certificate.

(7)	 Declaring results of the JTO LICEs conducted 
in Punjab circle, for the vacancy years 2015-
16, 2016-17 & 2017-18. 

(8)	 Denial of career progression to the 
outstanding sports personnel.

(9)	 Issuance of PO letters to officials recruited by 
BSNL but recommended by the High Power 
Committee held in DoT period. 

(10)	Extension of time period for the candidates 
who had already transfer on deputation 
under Rule-9. Action should be taken to 
grant the applications also under Rule-8. 

(11)	Supply of liveries to the employees.
New items to be discussed.

(1)	 Implementation of Wage Agreement of the 
Non-Executives: The agreement reached 
between Management and the Recognised 
Unions on 08.10.2025 and BSNL Board had 
recommended it to the DoT on 12th February, 
2026 to get the approval of the Government.

(2)	 Discrimination in the reimbursement of 
the cost of mobile handset - requesting 
for extension of the facility to all the Non-
Executive cadres: Though the Management 
Committee had accepted the demand of 
Unions but ultimately BSNL Board had not 
considered. As BSNL has improved the 
financial parameter in this year so BSNL 
Board should review the decision.

(3)	 Reconsideration of the decision to 
suspend Sports Activities in BSNL: The 
Staff Side had submitted a representation 
on 02.03.2026 requesting the Management 
to reconsider its decision to suspend all 
sports activities in BSNL. The representation 

highlighted issues such as withdrawal of 
practice time and special leave, restrictions 
on participation in national events, stagnation 
in career progression, and the negative 
impact on sportspersons. However, no action 
has been taken so far. Therefore, the issue 
may be reviewed and settled without further 
delay. 

(4)	 Neglecting of the circles with hilly and far 
flung terrains in the matter of sanctioning 
of staff: The Management has announced 
the staff justification after reviewing the cadre 
restructuring in the year 2020. Staff Side 
wants to review the staff strength particularly 
for those circles who are in geographically 
based on the hilly area specially Himachal 
Pradesh, Uttarakhand, Sikkim and Jammu 
& Kashmir.  

(5)	 SAB contribution to the Direct Recruitee 
in BSNL up to 30%: Staff Side has 
already urged upon the CMD BSNL, to 
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implement the 2nd PRC recommendation 
on Superannuation Benefits (SAB) for 
BSNL-recruited employees. While the 2nd 
PRC recommended SAB contribution at 
30% of Basic Pay + DA, BSNL is currently 
contributing only 25.1%, leaving a shortfall 
of 4.9%. BSNLEU has demanded immediate 
action to remove the shortfall and protect 
the retirement benefits of BSNL-recruited 
employees, including Non-Executives. 

(6)	 Special arrangement needed to conduct 
LICE in circles facing shortage of 
vacancies: Following discussions in the 
Formal Meeting with Director (HR), the 
Corporate Office has initiated LICEs in 
various cadres. Recently, the JTO LICE 
for JEs was conducted, and examinations 
for JE and TT cadres are expected shortly. 
However, in some circles, LICEs could not be 
held due to a shortage of vacancies. The staff 
side urges the Management to make special 
arrangements so that eligible candidates in 
these circles are also provided an opportunity 
to appear in the LICE.

(7)	 10th Membership Verification to be held 
through secret ballot without delay: 
Both Recognised Unions have already 
requested the Management to conduct the 
10th Membership Verification through secret 
ballot, as done in previous verifications. 
Since the tenure of the present recognition 

has been extended only up to 16.07.2026. 
The Staff Side urges the Corporate Office 
to issue the notification immediately so that 
necessary arrangements can be made by the 
circle administrations without further delay. 

(8)	 Denial of formal meetings by CGMs 
of Tamil Nadu and Chennai Circles: 
It has been brought to the notice of the 
CHQ of both Recognised Unions that the 
administrations of Tamil Nadu and Chennai 
Circles are reluctant to hold formal meetings 
with the unions. The issue has already been 
discussed with Director (HR) and PGM 
(SR). The Staff Side requests the Corporate 
Office to issue suitable instructions to the 
concerned administrations to ensure that 
regular formal meetings are held between 
CGMs and the Recognised Unions in both 
circles. 

(9)	 Violation of Non-Executive Transfer Policy 
in certain circles: It is unfortunate that some 
circle administrations are issuing large-scale 
transfer orders in violation of the existing Non-
Executive Transfer Policy, causing hardship 
to employees and unnecessary expenditure 
to BSNL. For instance, in Gujarat Circle, a 
large number of JEs have been transferred to 
far-off locations away from their hometowns. 
Such issues should be resolved through 
discussions between the Recognised Unions 
and the circle management. 

Affordability Clause and talks on 3rd PRC.
In a significant development in the ongoing struggle 
for the 3rd PRC and wage revision for BSNL 
employees, a significant delegation of the All Unions 
and Associations of BSNL (AUAB) met Shri K. Balaji, 
Joint Secretary (Admn.), DoT, on 09.06.2026. The 
meeting was also attended by Shri Raiti Madhav 
Rao, Director (PSU), DoT. The AUAB delegation 
comprised Com.Chandeshwar Singh, Chairman, 
AUAB and General Secretary, NFTE BSNL; Com.
Animesh Mitra, Convenor, AUAB and General 
Secretary, BSNLEU; Com.M.S. Adasul, General 
Secretary, SNEA and Com.N.D. Ram, Former 
General Secretary and Chief Patron, SEWA BSNL.
At the outset, the AUAB leaders submitted a 
comprehensive memorandum demanding immediate 
approval for the 3rd PRCèWage Negotiation for the 
BSNL workforce. During the detailed discussions, 

the delegation presented the justification for pay 
and wage revision without the application of the 
affordability clause, emphasising BSNL’s strategic 
role as a Government of India PSU and its vital 
contribution in implementing national projects and 
serving the country’s telecom needs. The AUAB 
delegation strongly raised the following key issues:
•	 Immediate approval of Wage Negotiations for 

BSNL employees.
•	 Approval and implementation of the 3rd PRC.
•	 Resolution of long-pending Pension Revision 

issues.
The discussions were held in a positive and 
constructive atmosphere. The DoT officials patiently 
heard the concerns raised by the AUAB leaders and 
took note of the issues presented. 
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vkxkeh jk"Vªh; ifj'kn (us'kuy dkmafly) dh cSBd esa ppkZ gsrq fo"k;

iqjkus fo"k;ksa dh leh{kk

fuEufyf[kr eqíksa ij 13-01-2025 dks vk;ksftr jk"Vªh; 
ifj"kn~ dh cSBd rFkk 18-02-2026 dks nksuksa ekU;rk çkIr 
;wfu;uksa ds lkFk vk;ksftr vkSipkfjd cSBd esa ppkZ gqbZ FkhA 
nksuksa cSBdksa ds dk;Zo`Ùk Hkh tkjh fd, x, Fks rFkk çcaèku i{k 
us ;wfu;uksa }kjk mBkbZ xbZ ekaxksa ij vko';d dkjZokbZ djus dk 
vk'oklu fn;k FkkA fdUrq ;g vR;ar nqHkkZX;iw.kZ gS fd Ms<+ o"kZ 
ls vfèkd le; chr tkus ds ckotwn ;s eqís vc Hkh yafcr gSaA 
vr% fcuk fdlh vkSj foyEc ds buds lekèkku dks lqfuf'pr 
djus ds fy, budh leh{kk vko';d gSA eqís fuEufyf[kr gSa%&

(1) **bZihih** rFkk **,ubZihih** ds chp HksnHkko lekIr 
djuk & 13-01-2025 dks vk;ksftr jk"Vªh; ifj"kn~ dh 40oha 
cSBd esa fy, x, fu.kZ; dk vc rd fØ;kUo;u ugha fd;k x;kA

(2) H k Ù k k s a  d s  i quj h{ k. k  d s  fy, x fBr lfe fr 
e s a  ; w f u;u  ç fr fu f è k ; k s a  d k s  ' k k f ey fd; k  t k , A

(3) deZpkfj;ksa dks **QsfLVoy ,Mokal** Lohd`r fd;k tk,A

(4) vkdfLed Jfedks a ds osru dk la'kk sèku **7os a 

l h i hl h * *  d s  o s r ue k u  d s  vu q l k j  fd; k  t k , A

(5) **d'ehj ?kkVh** esa dk;Zjr deZpkfj;ksa dks fo'ks'k çksRlkgu 
,oa fj;k;rsa Lohd`r djus esa gks jgh vR;fèkd nsjh lekIr dh tk,A

(6) tkfr çek.k&i= ds lR;kiu ds yafcr jgus ds ckotwn lsokfuòfÙk 
ykHkksa ds Hkqxrku lacaèkh **MhvksVh** ds vkns'k dks ykxw fd;k tk,A

(7) **i atkc lfdZy** e s a  fjfä o"k Z  2015&16] 
2016&17 ,o a  2017&18 d s  fy, v k; k s ftr 
**tsVhvk s ,yvkbZlhb Z** ds ifj.kke ?kk s f" kr fd, tk,¡A

(8)  mRd `V  [ k sy ç frH k kv k s a  d k s  d S f j;j çx fr 
ls oafpr fd, tkus dh leL;k dk lekèkku fd;k tk,A

(9) * *c h,l,u,y** }kj k H krh Z  fd, x,] fdUr q 
* *Mhvk sV h * * dky e s a  xfBr **gkb Z  ikoj de sVh* * }kjk 
vuq'kaflr vfèkdkfj;ks a dks **ihvks i=** tkjh fd, tk,¡A

(10) fu;e&9 ds varxZr çfrfu;qfä (MsI;qVs'ku) ij 
LFkkukarfjr gks pqds vH;fFkZ;ksa ds fy, le;&lhek c<+kbZ tk,A 
lkFk gh fu;e&8 ds varxZr çkIr vkosnuksa ij Hkh dkjZokbZ dh tk,A

(11) de Zpk fj;k s a  dk s  onh Z  miyCèk djkb Z  tk,A

ppkZ gsrq u, fo"k;
(1) UkkWu&,XthD;wfVo deZpkfj;ksa ds osru le>kSrs 
dk fØ;kUo;u%

08-10-2025 dks çcaèku ,oa ekU;rk çkIr ;wfu;uksa 
ds chp gq, osru le>kSrs dh vuq'kalk **ch,l,u,y cksMZ** 
us 12-02-2026 dks ljdkj dh Lohd`fr gsrq **MhvksVh** 
dks Hkst nh FkhA vc bl le>kSrs dks 'kh?kz ykxw fd;k tk,A

(2) eksckby gSaMlsV dh ykxr dh çfriwfrZ esa HksnHkko 
lekIr djrs gq, ;g lqfoèkk lHkh ukWu&,XthD;wfVo 
laoxksaZ dks çnku dh tk,%

;|fi çcaèku lfefr us ;wfu;uksa dh ekax Lohdkj dj yh Fkh] 
fdUrq varr% **ch,l,u,y cksMZ** us bls Lohd`fr ugha nhA pw¡fd 
bl o"kZ **ch,l,u,y** dh foÙkh; fLFkfr esa mYys[kuh; lqèkkj 
gqvk gS] vr% cksMZ dks vius fu.kZ; ij iqufoZpkj djuk pkfg,A

(3) ch,l,u,y esa [ksy xfrfofèk;ksa dks LFkfxr djus 
ds fu.kZ; ij iqufoZpkj%

LVkQ i{k us 02-03-2026 dks çcaèku dks ,d Kkiu 
nsdj [ksy xfrfofèk;ksa ij yxk, x, çfrcaèk dks okil ysus dk 
vuqjksèk fd;k FkkA Kkiu esa vH;kl le; ,oa fo'ks'k vodk'k dh 

lekfIr] jk"Vªh; çfr;ksfxrkvksa esa Hkkxhnkjh ij çfrcaèk] dSfj;j 
çxfr esa Bgjko rFkk f[kykfM+;ksa ij iM+us okys çfrdwy çHkko 
tSls eqís mBk, x, FksA fdUrq vc rd dksbZ dkjZokbZ ugha gqbZ 
gSA vr% bl fo"k; dh 'kh?kz leh{kk dj lekèkku fd;k tk,A

(4) ioZrh; ,oa nwjLFk {ks=ksa okys lfdZyksa esa LVkQ 
Lohd`fr dh mis{kk%

çcaèku us o"kZ 2020 esa dSMj iquxZBu dh leh{kk ds ckn 
LVkQ tfLVfQds'ku ?kksf"kr fd;k FkkA LVkQ i{k dk vkxzg gS 
fd fo'ks'k :i ls **fgekpy çns'k**] **mÙkjk[kaM**] **flfDde** 
rFkk **tEew&d'ehj** tSls HkkSxksfyd :i ls ioZrh; {ks=ksa 
okys lfdZyksa ds LVkQ dh la[;k dh iqu% leh{kk dh tk,A

(5) ch,l,u,y ds çR;{k HkrhZ deZpkfj;ksa ds fy, 
,l,ch va'knku 30 izfr'kr fd;k tk,%

LVkQ i{k igys gh **lh,eMh] ch,l,u,y** ls vuqjksèk 
dj pqdk gS fd **f}rh; ihvkjlh** dh vuq'kalk ds vuqlkj 
**lqij,Uuq,'ku csfufQV (,l,ch)** ykxw fd;k tk,A tcfd 
**f}rh; ihvkjlh** us ewy osru + eg¡xkbZ HkÙks dk 30 izfr'kr 
**,l,ch** va'knku vuq'kaflr fd;k Fkk] **ch,l,u,y** 
orZeku esa dsoy 25-1 izfr'kr dk va'knku dj jgk gS] 
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ftlls 4-9 izfr'kr dh deh cuh gqbZ gSA **ch,l,u,ybZ;w** 
us bl deh dks rRdky nwj dj **ch,l,u,y** ds çR;{k 
HkrhZ deZpkfj;ksa] fo'ks'kdj ukWu&,XthD;wfVo deZpkfj;ksa] ds 
lsokfuo`fÙk ykHkksa dh lqj{kk lqfuf'pr djus dh ekax dh gSA

(6) ftu lfdZyksa esa fjfä;ksa dh deh gS ogk¡ ,yvkbZlhbZ 
vk;ksftr djus gsrq fo'ks'k O;oLFkk dh tk,%

**,pvkj funs'kd** ds lkFk vkSipkfjd cSBd esa gqbZ 
ppkZ ds ckn dkWjiksjsV dk;kZy; us fofHkUu laoxksaZ ds fy, 
**,yvkbZlhbZ** vk;ksftr djus dh çfØ;k çkjEHk dh gSA gky 
gh esa **tsbZ** ds fy, **tsVhvks ,yvkbZlhbZ** vk;ksftr gqbZ gS 
rFkk **tsbZ** ,oa **VhVh** laoxksaZ dh ijh{kk,¡ Hkh 'kh?kz gksus dh 
laHkkouk gSA fdUrq dqN lfdZyksa esa fjfä;ksa dh deh ds dkj.k 
**,yvkbZlhbZ** vk;ksftr ugha gks ldhA LVkQ i{k dk vkxzg 
gS fd ,sls lfdZyksa ds ik= deZpkfj;ksa dks Hkh **,yvkbZlhbZ** 
esa lfEefyr gksus dk volj nsus gsrq fo'ks'k O;oLFkk dh tk,A

(7) 10oka lnL;rk lR;kiu çfØ;k xqIr ernku  
}kjk fcuk foyEc vk;ksftr dh tk,%

nksuksa ekU;rk çkIr ;wfu;usa igys gh çcaèku ls vuqjksèk 
dj pqdh gSa fd iwoZ dh Hkk¡fr 10oha lnL;rk lR;kiu çfØ;k 
xqIr ernku }kjk djkbZ tk,A orZeku ekU;rk dh vofèk 
dsoy 16-07-2026 rd c<+kbZ xbZ gSA vr% LVkQ i{k dk 
vkxzg gS fd dkWjiksjsV dk;kZy; rRdky vfèklwpuk tkjh djs 

rkfd lfdZy ç'kklu le; jgrs vko';d rS;kfj;k¡ dj ldsA

(8) rfeyukMq ,oa psUubZ lfdZyksa ds lhth,e }kjk 
vkSipkfjd cSBdsa u djuk%

nksuksa ekU;rk çkIr ;wfu;uksa ds dsaæh; eq[;ky; ds laKku esa 
;g ckr vkbZ gS fd **rfeyukMq** rFkk **psUubZ** lfdZyksa ds ç'kklu 
;wfu;uksa ds lkFk fu;fer vkSipkfjd cSBdsa vk;ksftr djus esa #fp 
ugha fn[kk jgs gSaA bl fo"k; ij **,pvkj funs'kd** rFkk **ihth,e 
(,lvkj)** ds lkFk igys gh ppkZ gks pqdh gSA LVkQ i{k dk vuqjksèk 
gS fd dkWjiksjsV dk;kZy; lacafèkr ç'kklu dks vko';d funsZ'k 
tkjh djs rkfd nksuksa lfdZyksa esa **lhth,e** rFkk ekU;rk çkIr 
;wfu;uksa ds chp fu;fer vkSipkfjd cSBdsa lqfuf'pr dh tk ldsaA

(9) dqN lfdZyksa esa ukWu&,XthD;wfVo LFkkukarj.k 
uhfr dk mYya?ku%

;g vR;ar nqHkkZX;iw.kZ gS fd dqN lfdZy ç'kklu çpfyr 
ukWu&,XthD;wfVo LFkkukarj.k uhfr dk mYya?ku djrs gq, 
cM+s iSekus ij LFkkukarj.k vkns'k tkjh dj jgs gSa] ftlls 
deZpkfj;ksa dks dfBukb;ksa dk lkeuk djuk iM+ jgk gS rFkk 
**ch,l,u,y** ij vuko';d foÙkh; cks> Hkh iM+ jgk gSA 
mnkgj.kLo:i] **xqtjkr lfdZy** esa cM+h la[;k esa **tsbZ** dks 
muds x`g uxjksa ls nwjLFk LFkkuksa ij LFkkukarfjr dj fn;k x;k 
gSA ,sls ekeyksa dk lekèkku ekU;rk çkIr ;wfu;uksa rFkk lfdZy 
çcaèku ds chp vkilh ppkZ ds ekè;e ls fd;k tkuk pkfg,A

oguh;rk DykWt vkSj r`rh; ihvkjlh ij okrkZ
ch,l,u,y deZpkfj;ksa ds fy, r`rh; ihvkjlh ,oa 

osru la'kksèku ds tkjh la?k"kZ esa ,d egRoiw.kZ çxfr gqbZ 
gSA 09-06-2026 dks ch,l,u,y ds lHkh ;wfu;uksa ,oa 
,lksfl,'kuksa ds eap (**,;w,ch**) ds ,d çfrfufèkeaMy us 
nwjlapkj foHkkx (**MhvksVh**) ds la;qä lfpo (ç'kklu)] 
Jh ds- ckykth ls eqykdkr dhA bl cSBd esa **MhvksVh** 
ds funs'kd (ih,l;w)] Jh jSrh ekèko jko Hkh mifLFkr FksA

**,; w,ch** d s çfrfufèke aMy e s a  dk We- p an s'oj 
flag] vè;{k] **,;w,ch** ,oa egklfpo] **,u,QVhbZ 
ch,l,u,y**(dkWe- vfues'k fe=k] la;kstd] **,;w,ch** 
,oa egklfpo] **ch,l,u,ybZ;w**( dkWe- ,e-,l- vnlqy] 
egklfpo] **,l,ubZ,** rFkk dkWe- ,u-Mh- jke] iwoZ 
egklfpo ,oa eq[; laj{kd] **lsok ch,l,u,y** 'kkfey FksA

cSBd ds çkjEHk esa **,;w,ch** usrkvksa us ch,l,u,y 
deZpkfj;ksa ds fy, r`rh; ihvkjlh@osru okrkZ dks rRdky 
Lohd`fr çnku djus dh ekax djrs gq, ,d foLr`r Kkiu 
lkSaikA foLr`r ppkZ ds nkSjku çfrfufèkeaMy us ;g Li"V 

fd;k fd oguh;rk DykWt ykxw fd, fcuk osru ,oa etnwjh 
la'kksèku fd;k tkuk pkfg,A mUgksaus bl ckr ij cy fn;k 
fd ch,l,u,y Hkkjr ljdkj dk ,d j.kuhfrd lkoZtfud 
miØe (ih,l;w) gS] tks jk"Vªh; ifj;kstukvksa ds fØ;kUo;u 
rFkk ns'k dh nwjlapkj vko';drkvksa dh iwfrZ esa vR;ar 
egRoiw.kZ Hkwfedk fuHkk jgk gSA **,;w,ch** çfrfufèkeaMy 
us fuEufyf[kr çeq[k eqíks a dks tksjnkj <ax ls mBk;k%

¹ ch,l,u,y deZpkfj;ksa ds fy, osru okrkZ dks rRdky 
Lohd`frA 

¹ r`rh; ihvkjlh dks Lohd`fr çnku dj mldk 'kh?kz 
fØ;kUo;uA

¹ yacs le; ls yafcr isa'ku la'kksèku lacaèkh ekeyksa dk 
lekèkkuA

iwjh ppkZ ldkjkRed ,oa jpukRed okrkoj.k esa lEiUu gqbZA 
**MhvksVh** ds vfèkdkfj;ksa us **,;w,ch** usrkvksa }kjk mBk, x, 
lHkh eqíksa dks xaHkhjrk ,oa èkS;ZiwoZd lquk rFkk mUgsa laKku esa fy;kA
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New Committee constituted for Revision of 
Perks and Allowances.

The Corporate Office has dissolved the earlier 
committees on perks and allowances revision 
and constituted a new committee to expedite 
the process. This follows the efforts of BSNLEU, 
which raised the issue with the CMD BSNL on 
21.05.2026 and Director (HR) on 01.06.2026, 
besides submitting letters seeking early action. 
The new committee, constituted vide letter 
dated 02.06.2026, has been asked to submit its 
recommendations at the earliest. It will examine 
key pending issues, including medical facilities, 
TAèDA revision, Superannuation Benefits and 
IDA-related matters. BSNLEU hopes that the 
committee will submit its recommendations quickly, 
paving the way for early revision of perks and 
allowances.
BBNL amalgamated (merged) with BSNL.
As per the decision of the Government of India, 
Bharat Broadband Network Limited (BBNL) has 
been amalgamated with BSNL. BBNL issued an 
order on 03.06.2026 stating that the Union Cabinet 
approved the merger and the Ministry of Corporate 
Affairs accorded its approval on 18.05.2026. 
Consequent to the amalgamation, all assets and 
liabilities of BBNL stand transferred to BSNL. While 
discussions on the merger had been ongoing for a 
long time, it has now become a reality. The impact 
of this amalgamation on BSNL’s revival and on its 
workforce needs careful assessment. BSNLEU 
will closely examine the developments and take 
necessary steps to safeguard the interests of BSNL 
and its employees.
AUAB meeting discusses future course of 
action on 3rd PRC.

A meeting of the AUAB was held on 05.06.2026 at 
the NFTE BSNL Office, New Delhi, to discuss the 
future course of action on the 3rd PRC issue. The 
meeting was presided over by Com. Chandeshwar 

Singh, Chairman, while Com. Animesh Mitra, 
Convenor, briefed the participants on the present 
status of the issue and the proposed future 
strategy. After detailed discussions, it was decided 
to intensify efforts with the DoT authorities at 
Sanchar Bhawan before launching any agitational 
programme during the Monsoon Session of 
Parliament. AUAB leaders will meet the concerned 
authorities to ascertain the latest status of the 3rd 
PRC and press for relaxation of the Affordability 
Clause. The meeting also decided to submit a letter 
to the CMD, BSNL, regarding arbitrary transfers 
in some circles in violation of the existing transfer 
policy. The leaders expressed satisfaction over 
AUAB’s efforts, which contributed significantly to 
the settlement of the IDA arrears issue.
Corporate Office issues fresh instructions 
on Wages and Social Security Benefits for 
Contract Workers.
Following continuous efforts by BSNLEU and 
intervention by the Central Labour Commissioner 
(CLC), New Delhi, the BSNL Corporate Office has 
issued fresh instructions to all CGMs to ensure 
timely payment of wages and extension of social 
security benefits to contract and outsourced 
workers. Accordingly, the AGM, WS&I Cell, 
Corporate Office, vide letter dated 01.06.2026, 
has directed strict compliance with Government 
guidelines on wage payment and contractor 
accountability. BSNLEU urges all Circle Secretaries 
to effectively utilise these instructions to take up 
the long-pending issues of casual, contract and 
outsourced workers with the concerned authorities 
and ensure full compliance for safeguarding their 
welfare and interests.
Next CEC Meeting at Vijayawada on 5th & 6th 
July 2026.

As decided in the Central Secretariat meeting 
held on 17.05.2026, the next CEC meeting of 
BSNLEU will be held at Vijayawada, Andhra 
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CHQ has already written a letter to  Director (HR), 
BSNL, on 01.06.2026.

SAB contribution should be 30% of Basic Pay 
+ DA. 
BSNLEU has once again urged the CMD, BSNL, 
to implement the 2nd PRC recommendation of 30% 
SAB contribution for BSNL-recruited employees. 
At present, BSNL contributes only 25.1%, resulting 
in a 4.9% shortfall that adversely affects the 
retirement benefits of employees. The union has 
demanded immediate action to settle this long-
pending issue.

BSNLEU condemns double standards of BSNL 
Management.
BSNLEU welcomes the decision to recruit fresh 
engineers in the JTO and SET cadres after a 
long gap. However, the union strongly condemns 
the Management’s double standards in recruiting 
outsiders while virtually halting Compassionate 
Ground Appointments (CGA) and refusing to relax 
restructuring norms for conducting departmental 
competitive examinations (LICEs). This has 
deprived employees in many circles of promotional 
opportunities. BSNLEU demands immediate 
reopening of CGA, relaxation of restructuring 
norms for LICEs, conduct of internal examinations 
in all circles, and equal opportunities for employees 
and eligible dependents within BSNL.

Pradesh Circle, on 5th and 6th July 2026. CHQ 
conveys its appreciation to the Andhra Pradesh 
and Telangana Circle Unions for jointly hosting the 
meeting and sharing the financial responsibility. 
All CEC members are requested to ensure their 
participation. The formal notification has already 
been issued.
Membership Change Window open from 
16.06.2026 to 15.07.2026.

The Corporate Office has issued the annual 
notification for change of union membership 
subscription in BSNL. Accordingly, the membership 
option window for Non-Executives in the ERP 
ESS Portal will remain open from 16.06.2026 to 
15.07.2026. All Circle and District Secretaries are 
requested to maintain close contact with members 
during this period, ensure maximum membership 
retention and report the actual membership 
strength as on 16.07.2026 to CHQ without delay.
BSNLEU raises delay in relief to Rule-9 officials.

BSNLEU has expressed concern over the 
continued delay in considering the cases of 
Rule-9 officials who have completed two years 
at their home stations. Despite assurances from 
Director (HR) during discussions, no instructions 
have reportedly been issued to the concerned 
circle administration. BSNLEU has urged the 
Management to intervene immediately and provide 
relief to the affected officials. In this connections, 

Enthusiastic CWC meeting 
held at Patna.

The Bihar Circle Union successfully organised its 
Circle Working Committee (CWC) meeting at Patna 
on 11th June 2026 under the presidentship of Com. 
Prasant Kumar Prasant, Circle President. Com. 
Ram Kumar Rai, Circle Secretary, presented the 
three-month activity report. Addressing the meeting, 
Com. Animesh Mitra, General Secretary, briefed the 
delegates on the latest developments regarding the 
3rd PRC, AUAB’s meeting with the Joint Secretary 
(Administration), DoT, the 10th Membership 
Verification, Promotion Policy, 30% SAB, and other 
important issues.
Seventeen District Secretaries participated in the 
discussions, reviewing organisational preparedness 
and Membership Verif ication preparations. 
Concluding the meeting, Com. Animesh Mitra 
called upon the Bihar Circle leadership and activists 
to ensure a better performance in the forthcoming 
Membership Verification.

BSNLEU Uttarakhand Circle 
Conference held successfully.

The Uttarakhand Circle Conference of BSNLEU was 
successfully held at Dehradun Telephone Exchange on 
31.05.2026 with enthusiastic participation of members, 
particularly young workers. Addressing the conference, 
Com. Animesh Mitra, GS, explained the latest position of 
wage revision and other important organisational issues. 
Senior leaders Com. K.S. Soun, Com. P.B. Dhobal and 
Com. P.C. Kandpal also addressed the delegates. The 
conference adopted the Secretariat Report and Audited 
Accounts presented by Com. Devendra Singh Bisht, 
CS. Delegates discussed promotion policy, revision 
of perks and allowances, improvement of 4G services 
and preparations for the 10th Membership Verification. 
The conference unanimously elected Com. K.S. Soun 
as Circle President and Com. Devendra Singh Bisht 
as Circle Secretary. BSNLEU CHQ congratulates the 
Uttarakhand Circle Union on the successful conduct of 
the conference and the election of a young and dynamic 
leadership team.
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HkÙkksa ,oa lqfoèkkvksa ds la'kksèku gsrq ubZ lfefr dk xBu

dkWjiksjsV dk;kZy; us HkÙkksa ,oa lqfoèkkvksa ds la'kksèku ds fy, 
iwoZ esa xfBr lfefr;ksa dks Hkax dj çfØ;k esa rsth ykus gsrq ,d ubZ 
lfefr dk xBu fd;k gSA ;g fu.kZ; **ch,l,u,ybZ;w** ds fujarj 
ç;klksa dk ifj.kke gSA ;wfu;u us 21-05-2026 dks **lh,eMh 
ch,l,u,y** rFkk 01-06-2026 dks funs'kd (**,pvkj**) ds 
le{k ;g eqík mBk;k FkkA blds vfrfjä 'kh?kz dkjZokbZ dh ekax 
djrs gq, i= Hkh lkSais x, FksA 02-06-2026 ds i= ds ekè;e ls 
xfBr ubZ lfefr dks ;Fkk'kh?kz viuh vuq'kalk,¡ çLrqr djus ds funsZ'k 
fn, x, gSaA lfefr fuEufyf[kr egRoiw.kZ yafcr ekeyksa dh leh{kk 
djsxh% fpfdRlk lqfoèkk,¡] Vh,@Mh, esa la'kksèku]* lsokfuo`fÙk mijkar 
ykHk vkSj vkbZMh, ls lacafèkr yafcr ekeysA **ch,l,u,ybZ;w** 
dks vk'kk gS fd lfefr 'kh?kz viuh vuq'kalk,¡ çLrqr djsxh] 
ftlls HkÙkksa ,oa lqfoèkkvksa dk la'kksèku tYn ykxw gks ldsxkA

chch,u,y dk ch,l,u,y esa foy;

Hkkjr ljdkj ds fu.kZ; ds vuqlkj **Hkkjr czkWMcSaM usVodZ 
fyfeVsM (chch,u,y)** dk **ch,l,u,y** esa foy; dj fn;k x;k 
gSA **chch,u,y** us 03-06-2026 dks tkjh vkns'k esa crk;k 
fd dsaæh; eaf=eaMy us bl foy; dks Lohd`fr çnku dj nh gS 
rFkk **dkWjiksjsV dk;Z ea=ky;** us 18-05-2026 dks viuh 
vafre eatwjh ns nh gSA foy; ds ifj.kkeLo:i **chch,u,y** 
dh lHkh ifjlaifÙk;k¡ ,oa nsunkfj;k¡ vc **ch,l,u,y** dks 
gLrkarfjr gks xbZ gSaA ;|fi bl foy; dks ysdj yacs le; ls 
ppkZ py jgh Fkh] vc ;g okLrfodrk cu pqdh gSA bl foy; dk 
ch,l,u,y ds iqu#¼kj (Revival) rFkk mlds deZpkfj;ksa dh 
vko';drkvksa ij D;k çHkko iM+sxk] bldk xaHkhjrk ls ewY;kadu 
fd;k tkuk vko';d gSA **ch,l,u,ybZ;w** bl iwjs ?kVukØe 
ij fudV n`f"V cuk, j[ksxk rFkk **ch,l,u,y** vkSj mlds 
deZpkfj;ksa ds fgrksa dh j{kk ds fy, vko';d dne mBk,xkA

rhljs ihvkjlh ij Hkfo"; dh j.kuhfr ij ,;w,ch dh 
cSBdA

rhljs ihvkjlh ds eqís ij Hkfo"; dh j.kuhfr r; djus ds 
fy, 05-06-2026 dks ubZ fnYyh fLFkr ,u,QVhbZ ch,l,u,y 
dk;kZy; esa **,;w,ch** dh cSBd vk;ksftr dh xbZA cSBd dh 
vè;{krk dkW- pans'oj flag] vè;{k us dh] tcfd dkW- vfues'k 
fe=k] la;kstd us çfrHkkfx;ksa dks bl eqís dh orZeku fLFkfr rFkk 

çLrkfor Hkfo"; dh j.kuhfr ls voxr djk;kA foLr`r ppkZ ds 
ckn ;g fu.kZ; fy;k x;k fd laln ds ekulwu l= ds nkSjku fdlh 
Hkh vkanksyukRed dk;ZØe dh ?kks"k.kk djus ls igys lapkj Hkou 
esa **MhvksVh** ds vfèkdkfj;ksa ds lkFk ç;klksa dks vkSj rst fd;k 
tk,xkA **,;w,ch** ds usrk lacafèkr vfèkdkfj;ksa ls feydj 3rd 
ihvkjlh dh uohure fLFkfr dh tkudkjh çkIr djsaxs rFkk oguh;rk 
DykWt esa NwV nsus dh ekax dks tksjnkj <ax ls mBk,¡xsA cSBd esa 
;g Hkh fu.kZ; fy;k x;k fd dqN lfdZyksa esa çpfyr LFkkukarj.k 
uhfr dk mYya?ku djrs gq, fd, tk jgs euekus LFkkukarj.kksa ds 
lacaèk esa **lh,eMh] ch,l,u,y** dks ,d i= Hkstk tk,xkA usrkvksa 
us **,;w,ch** ds ç;klksa ij larks'k O;ä fd;k] ftuds dkj.k 
vkbZMh, ,fj;j ds eqís ds lekèkku esa egRoiw.kZ ;ksxnku feykA

dkWiksZjsV dk;kZy; us Bsdk deZpkfj;ksa ds osru ,oa 
lkekftd lqj{kk ykHkksa ij u, funsZ'k tkjh fd,A

**ch,l,u,ybZ;w** ds fujarj ç;klksa rFkk ubZ fnYyh ds 
**lh,ylh (dsaæh; Je vk;qä)** ds gLr{ksi ds QyLo:i 
**ch,l,u,y** dkWiksZjsV dk;kZy; us lHkh **lhth,e** dks u, funsZ'k 
tkjh fd, gSa] rkfd Bsdk ,oa vkmVlkslZ deZpkfj;ksa dks le; ij osru 
dk Hkqxrku rFkk lkekftd lqj{kk ykHk lqfuf'pr fd, tk ldsaA 
blds vuqlkj] dkWiksZjsV dk;kZy; ds **,th,e] MCY;w,l ,aM vkbZ 
lsy** us 01-06-2026 ds i= ds ekè;e ls osru Hkqxrku rFkk 
Bsdsnkjksa dh tokcnsgh lacaèkh ljdkjh fn'kkfunsZ'kksa dk dM+kbZ ls ikyu 
lqfuf'pr djus ds funsZ'k fn, gSaA **ch,l,u,ybZ;w** lHkh lfdZy 
lfpoksa ls vkxzg djrk gS fd os bu funsZ'kksa dk çHkkoh mi;ksx djrs gq, 
vkdfLed] Bsdk ,oa vkmVlkslZ deZpkfj;ksa dh yacs le; ls yafcr 
leL;kvksa dks lacafèkr vfèkdkfj;ksa ds le{k mBk,¡ rFkk muds dY;k.k 
,oa fgrksa dh j{kk gsrq bu funsZ'kksa dk iw.kZ vuqikyu lqfuf'pr djsaA

vxyh lhbZlh cSBd 5 ,oa 6 tqykbZ 2026 dks 
fot;okM+k esaA

17-05-2026 dks vk;ksftr dsaæh; lfpoky; dh cSBd 
esa fy, x, fu.kZ; ds vuqlkj] **ch,l,u,ybZ;w** dh vxyh 
**lhbZlh** cSBd 5 ,oa 6 tqykbZ 2026 dks vkaèkz çns'k lfdZy 
ds fot;okM+k esa vk;ksftr gksxhA **lh,pD;w** bl cSBd dh la;qä 
estckuh djus rFkk foÙkh; nkf;Ro lk>k djus ds fy, vkaèkz çns'k 
,oa rsyaxkuk lfdZy ;wfu;uksa dh ljkguk djrk gSA lHkh **lhbZlh** 
lnL;ksa ls vuqjksèk gS fd os viuh mifLFkfr lqfuf'pr djsaA 

[kcjsa

,d utj esa
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cSBd dh vkSipkfjd vfèklwpuk igys gh tkjh dh tk pqdh gSA

16-06-2026 ls 15-07-2026 rd lnL;rk ifjorZu 
dh vofèk [kqyhA

dkWiksZjsV dk;kZy; us **ch,l,u,y** esa ;wfu;u lnL;rk 
ifjorZu gsrq okf"kZd vfèklwpuk tkjh dj nh gSA blds vuqlkj] 
ukWu&,XthD;wfVo deZpkfj;ksa ds fy, **bZvkjih bZ,l,l iksVZy** 
ij lnL;rk fodYi 16-06-2026 ls 15-07-2026 rd 
miyCèk jgsxkA lHkh lfdZy ,oa ftyk lfpoksa ls vuqjksèk gS fd os 
bl vofèk esa lnL;ksa ds lkFk fujarj laidZ cuk, j[ksa] vfèkdre 
lnL;rk cjdjkj j[ksa rFkk 16-07-2026 dh okLrfod 
lnL; la[;k dh lwpuk fcuk foyac **lh,pD;w** dks HkstsaA

ch,l,u,ybZ;w us :y&9 vfèkdkfj;ksa dks fjyho djus 
esa gks jgh nsjh dk eqík mBk;kA

**ch,l,u,ybZ;w** us mu :y&9 vfèkdkfj;ksa ds ekeyksa 
ij fopkj djus esa yxkrkj gks jgh nsjh ij fpark O;ä dh gS] 
ftUgksaus vius x`g LVs'ku ij nks o"kZ dh vofèk iwjh dj yh gSA 
**Mk;jsDVj (,pvkj)** ds lkFk gqbZ ppkZ esa vk'oklu fn, tkus 
ds ckotwn lacafèkr lfdZy ç'kklu dks vHkh rd dksbZ funsZ'k 
tkjh ugha fd, x, gSaA **ch,l,u,ybZ;w** us çcaèku ls rRdky 
gLr{ksi dj çHkkfor vfèkdkfj;ksa dks 'kh?kz fjyho djus dh 
ekax dh gSA bl lacaèk esa **lh,pD;w** us 01-06-2026 dks 
**Mk;jsDVj (,pvkj)] ch,l,u,y** dks igys gh i= Hkst fn;k gSA

,l,ch va'knku ewy osru $ Mh, dk 30 izfr'kr 

gksuk pkfg,A
**ch,l,u,ybZ;w** us ,d ckj fQj **lh,eMh] ch,l,u,y** 

ls vkxzg fd;k gS fd **ch,l,u,y** esa HkrhZ deZpkfj;ksa ds 
fy, nwljs ihvkjlh dh vuq'kalk ds vuqlkj **,l,ch** esa ewy 
osru $ Mh, dk 30 izfr'kr va'knku ykxw fd;k tk,A orZeku 
esa **ch,l,u,y** dsoy 25-1 izfr'kr va'knku dj jgk gS] 
ftlds dkj.k 4-9 izfr'kr dh deh cuh gqbZ gS vkSj deZpkfj;ksa 
ds lsokfuo`fÙk ykHk çHkkfor gks jgs gSaA ;wfu;u us bl yacs 
le; ls yafcr eqís dk rRdky lekèkku djus dh ekax dh gSA

ch,l,u,ybZ;w us ch,l,u,y çcaèku ds nksgjs ekinaMksa 
dh fuank dhA

**ch,l,u,ybZ;w** yacs varjky ds ckn **tsVhvks** ,oa 
**,lbZVh** laoxksaZ esa u, vfHk;arkvksa dh HkrhZ ds fu.kZ; dk Lokxr 
djrk gSA fdarq ;wfu;u bl ckr dh dM+h fuank djrh gS fd ,d 
vksj ckgjh mEehnokjksa dh HkrhZ dh tk jgh gS] tcfd nwljh vksj 
vuqdaik vkèkkfjr fu;qfä;ka (lhth,) yxHkx can dj nh xbZ gSa 
rFkk foHkkxh; çfr;ksxh ijh{kkvksa (**,yvkbZlhbZ**) ds vk;kstu 
gsrq iquxZBu lacaèkh ekudksa esa NwV nsus ls badkj fd;k tk jgk gSA 
blds ifj.kkeLo:i vusd lfdZyksa esa deZpkfj;ksa ds inksUufr 
ds volj lekIr gks x, gSaA **ch,l,u,ybZ;w** us ekax dh gS 
fd **lhth,** dks rRdky iqu% çkjaHk fd;k tk,] **,yvkbZlhbZ** 
ds fy, iquxZBu ekudks a es a NwV nh tk,] lHkh lfdZyks a es a 
vkarfjd ijh{kk,¡ vk;ksftr dh tk,¡ rFkk **ch,l,u,y** ds 
deZpkfj;ksa ,oa ik= vkfJrksa dks leku volj çnku fd, tk,¡A

iVuk esa mRlkgiw.kZ lhMCY;wlh cSBd lEiUuA

fcgkj lfdZy ;wfu;u us 11 twu 2026 dks iVuk 

esa dkW- ç'kkar dqekj ç'kkar] lfdZy vè;{k dh vè;{krk esa 

lQyrkiwoZd viuh lfdZy ofdaZx desVh (lhMCY;wlh) dh 

cSBd vk;ksftr dhA dkW- jke dqekj jk;] lfdZy lfpo 

us fiNys rhu ekg dh xfrfofèk;ksa dh fjiksVZ çLrqr dhA

cSBd dks lack sfèkr djrs gq, dkW- vfues'k fe=k] 

egklfpo us çfrfufèk;ksa dks r`rh; ihvkjlh] ,;w,ch dh MkWV 

ds la;qä lfpo (ç'kklu) ds lkFk gqbZ cSBd] 10osa lnL;rk 

lR;kiu] 30 izfr'kr ,l,ch] inksUufr uhfr rFkk vU; 

egRoiw.kZ eqíksa ij uohure ?kVukØeksa ls voxr djk;kA

ppkZ esa 17 ftyk lfpoksa us Hkkx fy;k rFkk laxBukRed 

rS;kfj;ksa ,oa lnL;rk lR;kiu dh rS;kfj;ksa dh leh{kk dhA 

cSBd dk lekiu djrs gq, dkW- vfues'k fe=k us fcgkj lfdZy 

ds usr`Ro ,oa dk;ZdrkZvksa dk vkºoku fd;k fd os vkxkeh 

lnL;rk lR;kiu esa igys ls csgrj çn'kZu lqfuf'pr djsaA

ch,l,u,ybZ;w mÙkjk[k.M lfdZy lEesyu 
lQyrkiwoZd lEiUuA

ch,l,u,ybZ;w dk mÙkjk[k.M lfdZy lEesyu 31-05-
2026 dks nsgjknwu VsyhQksu ,Dlpsat esa lnL;ksa] fo'ks'kdj 
;qok deZpkfj;ksa dh mRlkgiw.kZ Hkkxhnkjh ds lkFk lQyrkiwoZd 
vk;ksftr fd;k x;kA lEesyu dks lacksfèkr djrs gq, dkW- vfues'k 
fe=k] th,l us osru la'kksèku dh orZeku fLFkfr rFkk vU;  
egRoiw.kZ laxBukRed eqíksa ij foLrkj ls tkudkjh nhA ofj"B usrk 
dkW- ds-,l- lkSu] dkW- ih-ch- èkkScy rFkk dkW- ih-lh- daMiky us Hkh 
çfrfufèk;ksa dks lacksfèkr fd;kA lEesyu us dkW- nsosUæ flag fc"V] 
lh,l }kjk çLrqr lfpoky; fjiksVZ ,oa ys[kkijhf{kr vk;&O;; 
fooj.k dks vuqeksfnr fd;kA çfrfufèk;ksa us inksUufr uhfr] HkÙkksa ,oa 
lqfoèkkvksa ds la'kksèku] 4th lsokvksa esa lqèkkj rFkk 10oha lnL;rk 
lR;kiu dh rS;kfj;ksa ij foLr`r ppkZ dhA lEesyu us loZlEefr 
ls dkW- ds-,l- lkSu dks lfdZy vè;{k rFkk dkW- nsosUæ flag fc"V 
dks lfdZy lfpo fuokZfpr fd;kA ch,l,u,ybZ;w lh,pD;w 
lEesyu ds lQy vk;kstu rFkk ;qok ,oa xfr'khy usr`Ro Vhe ds 
fuokZpu ij mÙkjk[k.M lfdZy ;wfu;u dks gkfnZd cèkkbZ nsrk gSA
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Letter to BSNL / DOT
Formation of Committee to review NEPP – BSNLEU leaders discuss 

anomalies between EPP and NEPP with PGM (SR).
[BSNLEU/506 (NEPP) dated 01.06.2026 to Dr. Kalyan Sagar Nippani, Director (HR), BSNL]

We wish to bring the following to your kind notice 
for favour of necessary action. 
BSNLEU is continuously raising the demand for 
the implementation of a New Promotion Policy for 
the Non- Executive employees. The issue was 
discussed in the meetings of the National Council 
also.
Consequent to this, a decision was taken in the 
48th meeting of the National Council, held on 13-
01-2025, for the constitution of a committee, to look 
into the removal of the discrimination between the 
NEPP of the Non-Executive employees and the 
EPP of the Executive employees.
In accordance with the decision, the BSNL 
Management has formed a committee vide letter 

no. BSNLCO-A/14(12)/4/2022- ESTAB dated 09-
07-2025. It is almost a year since this Committee 
was constituted.
Discrimination between the Non- Executive 
and Executive employees in the matter of Time 
Bound Upgradation of Pay Scales, is a burning 
issue. As such, the Management needs to attach 
due importance for the early removal of this 
discrimination. However, BSNLEU, being the Main 
Recognised Trade Union of the Non- Executive 
employees in BSNL, has not so far been called by 
the Committee, to place it’s views on the subject. In 
view of the foregoing, we earnestly request you 
to kindly ensure that, BSNLEU is called by the 
Committee at the earliest, to place its views on 
the subject. 

Committee meeting held on Revision of Allowances for Executives and Non-
Executives – BSNLEU demands consultation with Recognised Unions.

[BSNLEU/421 (ALLOW) dated 01.06.2026 to Dr. Kalyan Sagar Nippani, Director (HR), BSNL]
The BSNL Management, vide letter number 
BSNLCO-A/11(11)/4/2025-ESTAB/3 dated 25-
04-2025, has constituted the Committee for the 
review of the allowances being drawn by the 
Executive and Non- Executive employees. We 
are happy that the Management has formed the 
Committee for the Revision of Allowances of the 
Non- Executive employees.  It can be seen that, it 
is already more than a year since the Committee 
has been constituted. 
We wish to bring to your kind notice that, Revision 
of Allowances of the Non-Executives is a part 
and parcel of their Wage Revision. As such, it is 
incumbent on the part of the Management to hold 
discussion with the Recognised Trade Unions of 
the Non-Executives on the issue of Revision of 
Allowances. It is pertinent to mention here that 
the following is mentioned in the Wage Revision 
Agreement of the Non-Executives, signed on 

08.10.2025:-
…..”The revision of perks and allowances as 
per 3rd PRC may be left to the BSNL Board to 
decide at an appropriate time with effect from 
the date of signing of this wage agreement.”  
Hence, the Management needs to hold discussion 
with the Recognised Trade Unions before taking 
any final decision on the issue of Revision of 
Allowances of the  Non-Executive employees. 
However, so far, BSNLEU, which is the Main 
Recognised Trade Union of the Non- Executive 
employees in BSNL, has not been given an 
opportunity by the Committee, to place it’s views 
on the issue of Revision of Allowances. 
In view of the foregoing, we urge upon you sir, to 
kindly ensure that BSNLEU is given the opportunity 
at the earliest, to place it’s views before the 
Committee for the Revision of Allowances of the 
Executives and Non- Executives.

Superannuation Benefits (SAB) for the BSNL recruited employees should be 
30% of Basic Pay + DA – BSNLEU writes to CMD BSNL.

[BSNLEU/414 (GRT) dated 01.06.2026 to Shri A. Robert J. Ravi, CMD BSNL]
We submit this memorandum with a sincere appeal for your personal intervention in resolving the 
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Urgent intervention for conducting LICE JTO (T), in circles having nil or 
single-digit vacancies.

[BSNLEU/511 (Rectt.) dated 01.06.2026 to Shri A. Robert J. Ravi, CMD BSNL]
We would like to draw your kind attention to the 
fact of serious concern affecting a large number 
of eligible Non-Executive employees in several 
BSNL circles where the vacancy position in the 
JTO (Telecom) cadre remains either nil or confined 
to single digits. 
While we appreciate the efforts of the Management 
in conducting the LICE for promotion to the 
cadre of JTO (Telecom), it is unfortunate that the 
examination could not be conducted in a number 
of circles due to the absence of vacancies. As a 
result, eligible and qualified employees in these 

circles have once again been deprived of an 
opportunity for career advancement.
BSNLEU has repeatedly requested the 
Management to relax certain provisions of the 
Restructuring Policy and evolve a practical 
solution so that adequate promotional vacancies 
can be made available. We have pointed out that 
many technically qualified employees in these 
circles have been waiting for more than five for an 
opportunity to appear in the LICE. The continued 
denial of promotional avenues has created 
widespread frustration and disappointment among 

long-pending issue of Superannuation Benefits 
(SAB) for BSNL-recruited employees. This issue 
is of immense importance as it concerns the post-
retirement security and dignity of thousands of 
employees who have dedicated the best years of 
their lives to the growth and development of BSNL.
As you are aware, the 2nd Pay Revision Committee 
recommended a contribution of 30% of Basic Pay 
towards Superannuation Benefits (the component 
of these benefits like EPF-12%, Gratuity-4.8%, 
Pension Fund-12%, PRMB-1.2%). However, the 
present contribution remains at 25.1% (EPF-12%, 
Gratuity-4.8%, Pension Fund-5%, PRMP-3.3%), 
resulting in a shortfall of 4.9%. Though the matter 
has been discussed in various forums, including 
meetings of the National Council, a satisfactory 
resolution is still awaited.
The impact of this shortfall is being felt by all 
categories of BSNL-recruited employees, both 
Non-Executives and Executives. For employees 
who have served the Organisation with commitment 
and dedication, retirement benefits are not merely 
a financial entitlement but a source of security and 
peace of mind in their later years. Unfortunately, 
due to the existing gap in SAB contribution, many 
retired employees are receiving inadequate 
pension benefits, causing genuine hardship and 
disappointment.
We are equally concerned about the non-
implementation of the Post-Retirement Medical 
Benefit (PRMB) component. In an era of rising 
healthcare costs, the absence of a robust medical 
security mechanism leaves retired employees 

vulnerable at a stage of life when medical support 
is most needed.
Sir, BSNL employees have consistently stood 
by the Organisation during difficult times. They 
accepted challenging circumstances, contributed to 
the revival efforts of the Company, and continue to 
work with dedication despite numerous constraints. 
It is therefore our earnest belief that the legitimate 
concerns relating to their retirement security 
deserve sympathetic and positive consideration.
We respectfully request the Management to 
implement the 2nd PRC recommendation of 30% 
contribution towards Superannuation Benefits in 
full, bridge the existing shortfall and ensure full 
SAB implementation with effect from 01.01.2007, 
implement the Post-Retirement Medical Benefit 
(PRMB) component without further delay and 
take up the issue on priority and evolve a time-
bound roadmap for ensuring complete compliance 
with the 2nd PRC recommendations relating to 
retirement benefits.
We firmly believe that addressing this issue will 
not only provide relief and confidence to existing 
employees and pensioners but will also strengthen 
trust between the Management and the workforce. 
Such a step would be widely appreciated by 
the entire BSNL fraternity and would stand as a 
significant welfare measure for those who have 
contributed immensely to the organisation.
We, therefore, earnestly appeal to your good self to 
extend a sympathetic hearing to this genuine and 
long-pending issue and initiate necessary action 
at the earliest.
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the affected employees.
During our recent formal meeting with the Director 
(HR) on 18.02.2026, we had specifically suggested 
the creation of 10% supernumerary posts against 
the sanctioned strength in circles where vacancies 
are either nil or extremely low. Such a measure 
would enable the conduct of LICE and provide 
deserving employees with a fair opportunity to 
compete for promotion without disturbing the 
existing cadre structure.
However, despite the notification issued by the 
Corporate Office for conducting the online LICE 
JTO (Telecom) examination for Vacancy Year 2024, 
employees of these circles continue to remain 
excluded due to the non-availability of vacancies. 
Consequently, hundreds of eligible employees 
have been denied promotional opportunities for 
several years.

Sir, the affected employees are not seeking any 
relaxation in eligibility conditions or examination 
standards. They only seek a fair opportunity to 
compete in the prescribed examination process, 
irrespective of vacancy constraints arising from 
restructuring and post-VRS manpower imbalances.
We therefore request your kind intervention to 
create supernumerary posts, preferably up to 
10% of the sanctioned strength, in circles with 
nil or single-digit vacancies, so as to facilitate the 
conduct of the LICE for JTO (T), in all these circles. 
This will ensure that eligible employees are not 
deprived of their promotional opportunities due to 
circumstances beyond their control.
We sincerely hope that the Management will 
consider this genuine demand sympathetically and 
take a positive decision in the interest of fairness, 
employee morale and organisational justice.

Non-Executive employees of 10 circles are chronically deprived of the 
opportunity to appear in the TT LICE and the JE  LICE.

[BSNLEU/511 (Rectt.) dated 01.06.2026 to Shri A. Robert J. Ravi, CMD BSNL]
We wish to bring the following burning issue to 
your kind notice for favour of your kind intervention. 
The BSNL Management has taken steps for the 
recruitment of engineers in the cadres of JTO 
and Senior Executive Trainee (SET). Though 
the notified vacancies are limited, the move is 
positive step in the direction of strengthening 
BSNL. BSNLEU welcomes the steps taken by 
the Management in this connection. At the same 
time, we wish to bring the following burning issue 
to your kind notice for favour of necessary action.
The promotional examinations for the Non-
Executive employees are being held periodically, 
though with limited vacancies. A good section 
of the Non-Executive employees appear in 
the TT LICE and the JE LICE. However, it is 
extremely disturbing to note that the Non-Executive 
employees belonging to 10 circles are being 
chronically deprived of the opportunity to appear 
in these promotional examinations.
The JE LICE and the TT LICE are not held for 
many years in the circles of  Assam, Punjab, West 
Bengal, UP (East), UP (West),  Haryana,  Himachal 
Pradesh, Bihar, NE-1 and NE-2. Non-availability 
of vacancies is being cited as the reason. All the 
vacancies that existed in these circles have been 
wiped out consequent to the stringent norms laid 

down in the name of Restructuring of Manpower 
in BSNL. 
Even in the notification of the BSNL Corporate 
Office issued on 26-08-2025,  for holding the JE 
LICE, it can be seen that, there are no vacancies in 
the above mentioned circles. As a result, the young 
employees aspiring to appear in the promotional 
examinations in the above mentioned the circles, 
have become a frustrated lot. This problem is going 
to linger on for some more years and vacancies 
are not expected to arise.
Under these circumstances, we request the 
Management to take some ‘out-of-the-box’ 
measures to solve this problem. One such 
measure can be as follows. In all the circles, 
there are several thousands of unfilled posts in 
the cadres of ATT, TT and JE. 50% of these posts 
fall under the category of ‘ Direct Recruitment 
Quota’. We suggest that these 50% DR Quota 
posts maybe utilised for the creation of vacancies 
in the above mentioned circles, for the purpose 
of conducting TT LICE and JE LICE. By adopting 
this method, sufficient number of posts can be 
created for holding TT LICE and JE LICE in the 
aforementioned 10 circles, without violating the 
norms laid down in the Restructuring Scheme. 
We request you to kindly consider this proposal.
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,ubZihih dh leh{kk gsrq lfefr dk xBu ch,l,u,ybZ;w usrkvksa us ihth,e (,lvkj) ds 
lkFk bZihih ,oa ,ubZihih dh folaxfr;ksa ij ppkZ dhA

(ch,l,u,ybZ;w@506 (,ubZihih) fnukad 01-06-2026] MkW- dY;k.k lkxj fuIikuh] funs'kd (,pvkj)] ch,l,u,y dks çsf'kr)

g e  v k id k  è ; k u  f u E u fy f [ k r  f o " k ;  d h 
vksj vko';d dkjZokbZ gsrq vkdf"k Zr djuk pkgrs gS aA

ch,l,u,ybZ;w yxkrkj ukWu&,XthD;wfVo deZpkfj;ksa 
ds fy, ubZ inksUufr uhfr ykxw djus dh ekax mBkrk jgk gSA 
bl fo"k; ij jk"Vªh; ifj"kn dh cSBdksa esa Hkh ppkZ gks pqdh gSA

blds ifj.kkeLo:i 13-01-2025 dks vk;ksftr jk"Vªh; 
ifj"kn dh 48oha cSBd esa ;g fu.kZ; fy;k x;k fd ukWu&,XthD;wfVo 
deZpkfj;ksa dh ,ubZihih rFkk ,XthD;wfVo deZpkfj;ksa dh bZihih ds 
chp ekStwn HksnHkko dks lekIr djus gsrq ,d lfefr xfBr dh tk,A

bl fu.k Z; ds vuq:i ch,l,u,y çcaèku us i= 
la[;k **ch,l,u,ylhvks&A@14(12)@4@2022&,LVsc** 
fnukad **09-07-2025** ds ekè;e ls lfefr dk xBu 
fd;kA lfefr ds xBu dks yxHkx ,d o"kZ chr pqdk gSA

le;c¼ osrueku mUu;u ds ekeys esa ukWu&,XthD;wfVo 
,oa ,XthD;wfVo deZpkfj;ksa ds chp HksnHkko ,d vR;Ur xaHkhj 
,oa ToyUr eqík gSA blfy, bl HksnHkko dks 'kh?kz lekIr 
djus ds fy, çcaèku dks vko';d çkFkfedrk nsuh pkfg,A

fdUrq ch,l,u,y esa ukWu&,XthD;wfVo deZpkfj;ksa dh eq[; 
ekU;rk çkIr VªsM ;wfu;u gksus ds ckotwn] ch,l,u,ybZ;w dks vc rd 
lfefr ds le{k viuk i{k j[kus ds fy, vkeaf=r ugha fd;k x;k gSA

vr% mi;qZä rF;ksa dks è;ku esa j[krs gq, vkils vkxzg gS 
fd ch,l,u,ybZ;w dks bl fo"k; ij viuk i{k çLrqr djus 
gsrq lfefr ds le{k ;Fkk'kh?kz vkeaf=r djkus dh D`ik djsaA

,XthD;wfVo ,oa uk Wu&,XthD;wfVo deZpkfj;k s a ds 
HkÙkks a ds la'kksèku ij lfefr dh cSBd & ch,l,u,ybZ;w 
u s  ekU;rk çkIr ; w fu;uk s a  l s  ijke"k Z  dh ek ax dhA

(ch,l,u,ybZ;w@421 (vykWo) fnukad 01-06-2026] MkW- dY;k.k lkxj fuIikuh] funs'kd 
(,pvkj)] ch,l,u,y dks çsf'kr)

ch,l,u,y çcaèku us i= la- **ch,l,u,ylhvks&,@11(11)@4@2025&,LVSc@3** fnukad **25-04-2025** ds ekè;e ls

,XthD;wfVo ,oa ukWu&,XthD;wfVo deZpkfj;ksa dks ns; HkÙkksa 
dh leh{kk gsrq ,d lfefr dk xBu fd;k gSA ukWu&,XthD;wfVo 
deZpkfj;ksa ds HkÙkks a ds la'kksèku ds fy, lfefr dk xBu 
fd, tkus ij gesa çlUurk gSA fdUrq ;g Hkh rF; gS fd 
lfefr ds xBu dks ,d o"kZ ls vfèkd le; chr pqdk gSA

ge vkidk è;ku bl rF; dh vksj vkdf"kZr djuk pkgrs 
gSa fd ukWu&,XthD;wfVo deZpkfj;ksa ds HkÙkksa dk la'kksèku muds 
osru la'kksèku dk vfHkUu vax gSA vr% HkÙkksa ds la'kksèku ds fo"k; 
ij ukWu&,XthD;wfVo deZpkfj;ksa dh ekU;rk çkIr VªsM ;wfu;uksa 
ds lkFk ppkZ djuk çcaèku dk nkf;Ro gSA ;g mYys[kuh; gS fd 
08-10-2025 dks gLrk{kfjr ukWu&,XthD;wfVo deZpkfj;ksa ds 
osru la'kksèku le>kSrs esa fuEufyf[kr çkoèkku fd;k x;k gS%&

**---r`rh; ihvkjlh ds vuqlkj lqfoèkkvksa ,oa HkÙkksa ds la'kksèku 

dk fu.kZ;] bl osru le>kSrs ij gLrk{kj dh frfFk ls çHkkoh 
djrs gq,] mi;qä le; ij ch,l,u,y cksMZ }kjk fy;k tk,xkA**

vr% ukWu&,XthD;wfVo deZpkfj;ksa ds HkÙkksa ds la'kksèku 
ds fo"k; es a dksbZ vafre fu.kZ; ysus ls iwoZ çcaèku dks 
ekU;rk çkIr Vª sM ;wfu;uks a ds lkFk ppkZ djuh pkfg,A

fdUrq vc rd ch,l,u,y es a uk Wu&,XthD;wfVo 
de Zp k f j; k s a  d h  e q[; e k U;r k  ç k Ir V ª s M  ; w fu;u 
ch,l,u,ybZ;w dks Hkh lfefr ds le{k HkÙkks a ds la'kksèku 
ds fo"k; ij viuk i{k j[kus dk volj ugha fn;k x;k gSA

mi;qZä rF;ksa ds vkyksd esa vkils iqu% vkxzg gS fd 
,XthD;wfVo ,oa ukWu&,XthD;wfVo  deZpkfj;ksa ds HkÙkksa ds 
la'kksèku gsrq xfBr lfefr ds le{k ch,l,u,ybZ;w dks 
viuk i{k j[kus dk volj ;Fkk'kh?kz çnku fd;k tk,A

ch,l,u,y HkrhZ deZpkfj;ksa ds fy, lsokfuo`fÙk ykHk (,l,ch) ewy osru + Mh, dk 30 
izfr'kr fd;k tk, & ch,l,u,ybZ;w us lh,eMh ch,l,u,y dks fy[kkA

(ch,l,u,ybZ;w@414 (thvkjVh) fnukad 01-06-2026] Jh ,- jKwcVZ ts- jfo] lh,eMh ch,l,u,y dks)

ge ;g Kkiu vkids O;fäxr gLr{ksi dh gkfnZd vihy ds lkFk çLrqr dj jgs gSa] rkfd ch,l,u,y HkrhZ deZpkfj;ksa 

ch,l,u,y@MhvksVh dks i=
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ds fy, lsokfuo`fÙk ykHk (,l,ch)ds yacs le; ls yafcr eqís 
dk lekèkku fd;k tk ldsA ;g vR;ar egRoiw.kZ fo"k; gS] 
D;ksafd ;g mu gtkjksa deZpkfj;ksa dh lsokfuo`fÙk mijkar lqj{kk 
vkSj lEeku ls tqM+k gS] ftUgksaus vius thou ds loksZÙke o"kZ 
ch,l,u,y dh çxfr vkSj fodkl ds fy, lefiZr fd, gSaA

tSlk fd vkidks fofnr gS] f}rh; osru la'kksèku lfefr us 
lsokfuo`fÙk ykHkksa gsrq ewy osru dk 30 izfr'kr va'knku djus 
dh vuq'kalk dh FkhA blesa bZih,Q&12 izfr'kr] xzsP;qVh&4-8 
izfr'kr] isa'ku QaM&12 izfr'kr rFkk ihvkj,ech&1-2 izfr'kr 
'kkfey FksA fdarq orZeku esa dqy va'knku dsoy 25-1 izfr'kr 
(bZih,Q&12 izfr'kr] xzsP;qVh&4-8 izfr'kr] isa'ku QaM&5 
izfr'kr rFkk ihvkj,eih&3-3 izfr'kr) gh fd;k tk jgk gS] 
ftlds dkj.k 4-9 izfr'kr dh deh cuh gqbZ gSA ;|fi bl 
fo"k; ij jk"Vªh; ifj"kn lfgr fofHkUu eapksa ij ppkZ gqbZ gS] 
fQj Hkh vc rd dksbZ larks"ktud lekèkku ugha fudy ik;k gSA

bl deh dk çHkko ch,l,u,y HkrhZ lHkh oxks a Z ds 
deZpkfj;ksa&ukWu&,XthD;wfVo rFkk ,XthD;wfVo ij iM+ jgk gSA 
ftUgksaus laxBu dh lsok fu"Bk vkSj leiZ.k ds lkFk dh gS] muds 
fy, lsokfuo`fÙk ykHk dsoy foÙkh; vfèkdkj ugha] cfYd thou ds 
mÙkjkèkZ esa lqj{kk vkSj ekufld 'kkafr dk vkèkkj gSaA nqHkkZX;o'k] 
,l,ch va'knku esa orZeku deh ds dkj.k vusd lsokfuo`Ùk 
deZpkfj;ksa dks vi;kZIr isa'ku ykHk çkIr gks jgs gSa] ftlls mUgsa 
okLrfod dfBukb;ksa vkSj fujk'kk dk lkeuk djuk iM+ jgk gSA

ge iksLV&fjVk;jesaV esfMdy csfufQV (ihvkj,ech) 
?kVd dks ykxw u fd, tkus dks ysdj Hkh xaHkhj :i ls fpafrr 
gSaA LokLF; lsokvksa dh yxkrkj c<+rh ykxr ds bl nkSj 
esa] ,d lqn`<+ fpfdRlk lqj{kk O;oLFkk dk vHkko lsokfuo`Ùk 

deZpkfj;ksa dks thou ds ml pj.k esa vlqjf{kr cuk nsrk gS] 
tc mUgsa fpfdRlk lgk;rk dh lokZfèkd vko';drk gksrh gSA

egksn;] ch,l,u,y ds deZpkfj;ksa us dfBu ls dfBu 
ifjfLFkfr;ksa esa Hkh lnSo laxBu dk lkFk fn;k gSA mUgksaus 
pqukSrhiw.kZ gkykr dks Lohdkj fd;k] daiuh ds iqu#¼kj esa 
egRoiw.kZ ;ksxnku fn;k vkSj vusd ckèkkvksa ds ckotwn vkt 
Hkh iw.kZ leiZ.k ds lkFk dk;Z dj jgs gSaA blfy, gekjk n`<+ 
fo'okl gS fd mudh lsokfuo`fÙk lqj{kk ls lacafèkr oSèk ekaxksa ij 
lgkuqHkwfriwoZd vkSj ldkjkRed n`f"Vdks.k viuk;k tkuk pkfg,A

vr% ge çcaèku ls fouezrkiwoZd vuqjksèk djrs gSa fd% 
lsokfuo`fÙk ykHk gsrq 30 izfr'kr va'knku lacaèkh nwljs ihvkjlh 
dh vuq'kalk dks iw.kZ :i ls ykxw fd;k tk,A orZeku 4-9 izfr'kr 
dh deh dks nwj djrs gq, 01-01-2007 ls ,l,ch dks iw.kZ 
:i ls ykxw fd;k tk,A iksLV&fjVk;jesaV esfMdy csfufQV 
(ihvkj,ech) dks fcuk fdlh vkSj foyac ds ykxw fd;k tk,A 
bl fo"k; dks loksZPp çkFkfedrk nsrs gq, le;c¼ dk;Z;kstuk 
rS;kj dh tk,] rkfd lsokfuo`fÙk ykHkksa ls lacafèkr nwljs ihvkjlh 
dh lHkh vuq'kalkvksa dk iw.kZ vuqikyu lqfuf'pr fd;k tk ldsA

gekjk n`<+ fo'okl gS fd bl eqís dk lekèkku u dsoy 
orZeku deZpkfj;ksa vkSj isa'kuHkksfx;ksa dks jkgr ,oa fo'okl çnku 
djsxk] cfYd çcaèku vkSj deZpkfj;ksa ds chp fo'okl dks Hkh vkSj 
etcwr djsxkA ,slk fu.kZ; iwjs ch,l,u,y ifjokj }kjk vR;ar 
ljkgk tk,xk rFkk laxBu ds fy, viuk vewY; ;ksxnku nsus okys 
deZpkfj;ksa ds dY;k.k dh fn'kk esa ,d egRoiw.kZ dne fl¼ gksxkA

vr% ge vkils iqu% fouez vkxzg djrs gS a fd bl 
okLrfod ,oa yacs le; ls yafcr ekax ij lgkuqHkwfriwoZd fopkj 
djrs gq, 'kh?kz vko';d dkjZokbZ çkjaHk djus dh d`ik djsaA

ftu lfdZyksa esa fjfä;ka 'kwwU; vFkok ,dy vad esa gSa] ogka ,yvkbZlhbZ tsVhvks (Vh) 
vk;ksftr djkus gsrq rRdky gLr{ksi dh vko';drkA

(ch,l,u,ybZ;w@511 (jsDV-) fnukad 01-06-2026] Jh ,- jkWcVZ ts- jfo] lh,eMh ch,l,u,y dks)

ge vkidk è;ku ,d vR;ar xaHkhj fo"k; dh vksj 
vkdf"kZr djuk pkgrs gSa] tks vusd ch,l,u,y lfdZyksa 
ds ik= ukWu&,XthD;wfVo deZpkfj;ksa dks çHkkfor dj jgk 
gSA bu lfdZyksa esa tsVhvks (VsyhdkWe) laoxZ esa fjfä;ksa dh 
la[;k ;k rks 'kwwU; gS vFkok dsoy ,dy vad rd lhfer gSA

;|fi ge tsVhvks (VsyhdkWe) laoxZ esa inksUufr gsrq 
,yvkbZlhbZ vk;ksftr djus ds fy, çcaèku ds ç;klksa dh ljkguk 
djrs gSa] ysfdu ;g vR;ar nqHkkZX;iw.kZ gS fd fjfä;ka miyCèk u 
gksus ds dkj.k vusd lfdZyksa esa ;g ijh{kk vk;ksftr ugha dh tk 
ldhA ifj.kkeLo:i] bu lfdZyksa ds ik= ,oa ;ksX; deZpkjh ,d 
ckj fQj vius dSfj;j esa mUufr ds volj ls oafpr jg x, gSaA

ch,l,u,ybZ;w us ckj&ckj çcaèku ls iquxZBu uhfr ds dqN 
çkoèkkuksa esa f'kfFkyrk çnku djus rFkk ,slk O;kogkfjd lekèkku 
fodflr djus dk vuqjksèk fd;k gS] ftlls i;kZIr inksUufr 
fjfä;ka miyCèk djkbZ tk ldsaA geus ;g Hkh bafxr fd;k gS fd bu 
lfdZyksa esa vusd rduhdh :i ls ;ksX; deZpkjh fiNys ik¡p o"kksaZ 
ls Hkh vfèkd le; ls ,yvkbZlhbZ esa lfEefyr gksus ds volj dh 
çrh{kk dj jgs gSaA inksUufr ds voljksa ls yxkrkj oafpr jgus ds 
dkj.k çHkkfor deZpkfj;ksa esa O;kid vlarks'k vkSj fujk'kk O;kIr gSA

fnukad 18-02-2026 dks funs'kd (,pvkj) ds lkFk 
gqbZ gekjh vkSipkfjd cSBd esa geus fo'ks'k :i ls ;g lq>ko 
fn;k Fkk fd ftu lfdZyksa esa fjfä;ka 'kwU; vFkok vR;ar de gSa] 
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ogka Lohd`r inla[;k ds fo#¼ 10 izfr'kr lqijU;wesjsjh in 
l`ftr fd, tk,aA ,slk djus ls ,yvkbZlhbZ vk;ksftr djuk 
laHko gksxk rFkk ik= deZpkfj;ksa dks orZeku laoxZ lajpuk dks 
çHkkfor fd, fcuk inksUufr gsrq fu"i{k volj çkIr gksxkA

fdUrq] dkWjiksjsV dk;kZy; }kjk fjfä o"k Z 2024 
ds fy, vkWuykbu ,yvkbZlhbZ tsVhvks (VsyhdkWe) ijh{kk 
dh vfèklwpuk tkjh fd, tkus ds ckotwn] bu lfdZyksa ds 
deZpkjh fjfä;ksa ds vHkko ds dkj.k vc Hkh blls ckgj gSaA 

i f j . k k e L o : i ]  l S d M + k s a  i k =  d e Z p k j h 
db Z  o" k k s a Z  l s  ink s Uu fr d s  voljk s a  l s  o a fpr g S a A

egksn;] çHkkfor deZpkjh ik=rk 'krksaZ vFkok ijh{kk ds 
ekudksa esa fdlh çdkj dh NwV ugha pkgrsA os dsoy ;g pkgrs gSa 
fd iquxZBu rFkk ohvkj,l ds ckn mRiUu ekuocy vlarqyu 

ds dkj.k mRiUu fjfä;ksa dh ckèkk ls ijs] mUgsa fuèkkZfjr ijh{kk 

çfØ;k esa çfrLièkkZ djus dk leku volj çnku fd;k tk,A

vr% ge vkils fouez vuqjksèk djrs gSa fd ftu lfdZyksa 

esa fjfä;ka 'kwU; vFkok ,dy vad esa gSa] ogka Lohd`r inla[;k 

ds fo#¼ vfèkekur% 10 izfr'kr rd lqijU;wesjsjh in l`ftr 

djus gsrq vko';d gLr{ksi djsa] rkfd mu lHkh lfdZyksa esa 

,yvkbZlhbZ tsVhvks (Vh) vk;ksftr dh tk ldsA blls ;g 

lqfuf'pr gksxk fd deZpkfj;ksa dks muds fu;a=.k ls ckgj dh 

ifjfLFkfr;ksa ds dkj.k inksUufr ds voljksa ls oafpr u gksuk iM+sA

gesa iw.kZ fo'okl gS fd çcaèku bl okLrfod ,oa U;k;ksfpr 

ekax ij lgkuqHkwfriwoZd fopkj djsxk rFkk fu"i{krk] deZpkfj;ksa ds 

eukscy vkSj laxBukRed U;k; ds fgr esa ldkjkRed fu.kZ; ysxkA

10 lfdZyksa ds ukWu&,XthD;wfVo deZpkfj;ksa dks o"kksaZ ls VhVh ,yvkbZlhbZ ,oa tsbZ 
,yvkbZlhbZ esa cSBus ds volj ls oafpr j[kk tk jgk gSA

(ch,l,u,ybZ;w@511 (jsDV-) fnukad 01-06-2026 ls Jh ,- jkWcVZ ts- jfo] lh,eMh] ch,l,u,y dks)

ge vkidk è;ku ,d vR; ar x aHk hj ,o a Toyar 
leL;k dh vksj vkdf"kZr djuk pkgrs gSa rFkk bl ekeys 
es a vkids gLr{ksi dk fouezrkiwoZd vuqjk sèk djrs gS aA

ch,l,u,y çcaèku us tsVhvks ,oa lhfu;j ,XthD;wfVo 
Vªsuh (,lbZVh) dSMjksa esa bathfu;jksa dh HkrhZ ds fy, dne mBk, 
gSaA ;|fi vfèklwfpr fjfä;ksa dh la[;k lhfer gS] fQj Hkh ;g 
ch,l,u,y dks lqn`<+ cukus dh fn'kk esa ,d ldkjkRed igy 
gSA ch,l,u,ybZ;w bl lacaèk esa çcaèku }kjk mBk, x, dneksa dk 
Lokxr djrk gSA lkFk gh] ge fuEufyf[kr xaHkhj leL;k dks vkids 
laKku esa ykuk pkgrs gSa rkfd vko';d dkjZokbZ dh tk ldsA

ukWu&,XthD;wfVo deZpkfj;ksa ds fy, inksUufr ijh{kk,¡ 
le;&le; ij vk;ksftr dh tkrh jgh gSa] ;|fi fjfä;ksa 
dh la[;k lhfer jgrh gSA cM+h la[;k esa ukWu&,XthD;wfVo 
deZpkjh VhVh ,yvkbZlhbZ ,oa tsbZ ,yvkbZlhbZ esa lfEefyr 
gksrs gSaA fdUrq ;g vR;ar fparktud gS fd 10 lfdZyksa 
ds ukWu&,XthD;wfVo deZpkfj;ksa dks o"kks a Z ls bu inksUufr 
ijh{kkvksa esa lfEefyr gksus ds volj ls oafpr j[kk tk jgk gSA

vle] iatkc] if'pe caxky] ;w-ih- (iwoZ)] ;w-ih- (if'pe)] 
gfj;k.kk] fgekpy çns'k] fcgkj] ,ubZ&1 rFkk ,ubZ&2 
lfdZyksa esa fiNys vusd o"kksaZ ls tsbZ ,yvkbZlhbZ ,oa VhVh 
,yvkbZlhbZ vk;ksftr ugha dh xbZ gSaA bldk dkj.k fjfä;ksa 
dh vuqiyCèkrk crk;k tk jgk gSA oLrqr%] ch,l,u,y esa 
**eSuikoj fjLVªDpfjax** ds uke ij ykxw fd, x, dBksj ekudksa ds  
ifj.kkeLo:i bu lfdZyksa dh lHkh fjfä;k¡ lekIr dj nh xbZ gSaA

;gk¡ rd fd ch,l,u,y dkWiksZjsV dk;kZy; }kjk 26-08-

2025 dks tkjh tsbZ ,yvkbZlhbZ dh vfèklwpuk esa Hkh Li"V 

:i ls ns[kk tk ldrk gS fd mi;qZä lfdZyksa esa dksbZ fjfä 

miyCèk ugha gSA ifj.kkeLo:i] bu lfdZyksa ds os ;qok deZpkjh 

tks inksUufr ijh{kkvksa esa lfEefyr gksdj vkxs c<+uk pkgrs gSa] 

vR;fèkd fujk'k ,oa grksRlkfgr gks pqds gSaA ;g leL;k vkus okys 

dbZ o"kksaZ rd cuh jgus dh laHkkouk gS] D;ksafd fudV Hkfo'; 

esa Hkh fjfä;k¡ mRiUu gksus dh dksbZ laHkkouk fn[kkbZ ugha nsrhA

bu ifjfLFkfr;ksa esa ge çcaèku ls vuqjksèk djrs gSa fd bl 

leL;k ds lekèkku ds fy, dqN ijaijkxr lksp ls gVdj 

mik; viuk, tk,¡A ,slk gh ,d mik; fuEukuqlkj gks ldrk 

gSA lHkh lfdZyksa esa ,VhVh] VhVh ,oa tsbZ dSMjksa esa gtkjksa in 

vHkh Hkh fjä iM+s gq, gSaA buesa ls 50 izfr'kr in **çR;{k HkrhZ 

dksVk (Mhvkj dksVk)** ds varxZr vkrs gSaA gekjk lq>ko gS fd 

bu 50 izfr'kr Mhvkj dksVk ds inksa dk mi;ksx mi;qZä 10 

lfdZyksa esa fjfä;k¡ l`ftr djus ds fy, fd;k tk,] rkfd ogk¡ 

VhVh ,yvkbZlhbZ ,oa tsbZ ,yvkbZlhbZ vk;ksftr dh tk ldsaA 

bl i¼fr dks viukus ls **eSuikoj fjLVªDpfjax ;kstuk** ds 

varxZr fuèkkZfjr ekudksa dk mYya?ku fd, fcuk] mi;qZä 10 

lfdZyksa esa VhVh ,yvkbZlhbZ ,oa tsbZ ,yvkbZlhbZ vk;ksftr 

djus gsrq i;kZIr la[;k esa fjfä;k¡ l`ftr dh tk ldrh 

gSaA vr% vkils fouez vuqjksèk gS fd d`i;k bl çLrko ij 

lgkuqHkwfriwoZd fopkj dj vko';d fu.kZ; ysus dh d`ik djsaA
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